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Introduction 
 

!"#$%&'(')*'+$',$"#-.)"/$-+0$#12-.$&#.-)*'+3$-('+4$(#+$-+0$5'(#+6$-3$5#..$-3$3)&-)#4*#3$
)'$7'(8-)$-+0$%&#9#+)$9*'.#+7#$-4-*+3)$5'(#+$-+0$7"*.0&#+$"-3$8##+$'+#$',$)"#$%&*'&*)*#3$',$)"#$
:2&'%#-+$;+*'+$<:;=6$<#>4>$?)'7@"'.($A&'4&-($BCDCEBCDF6$:;$G#42.-)*'+$H'$ICICJBCDK6$L*&#7)*9#$
BCDBJBMJ:;>$BCDDJMMJ:;6$BCDDJKIJ:;6$-('+4$')"#&3=6$+')$)'$(#+)*'+$)"-)$4#+0#&$#12-.*)/$*3$'+#$
',$)"#$,'2+0*+4$9-.2#3$',$)"#$2+*'+>$N&#-)$3)&*0#3$"-9#$8##+$(-0#$5"#+$*)$7'(#3$)'$4#+0#&$#12-.*)/$
8/$%&'(')*+4$#12-.$)&#-)(#+)$.#4*3.-)*'+$-+0$)"#$*+)#4&-)*'+$',$-$4#+0#&$%#&3%#7)*9#$*+)'$-..$')"#&$
%'.*7*#3$<4#+0#&$(-*+3)&#-(*+4=O$"'5#9#&6$4#+0#&$4-%36$%#&%#)2-)*'+$',$3)#&#')/%#3$-+0$9*'.#+)$
-7)3$-4-*+3)$5'(#+$-+0$7"*.0&#+6$3)*..$%#&3*3)$*+$)'0-/P3$:;$3'7*#)/>$!"#3#$"-9#$#+7'2&-4#0$)"#$:;$
)'$ -0'%)$ (2.)*%.#$ 3)&-)#4*#3$ )'$ #+7'(%-33$ %&*'&*)/$ -&#-3$ *+7.20*+4$ 5'(#+Q3$ #7'+'(*7$
*+0#%#+0#+7#6$)"#$%&'(')*'+$',$#12-.*)/$*+$0#7*3*'+E(-@*+46$7'(8-)*+4$4#+0#&E8-3#0$9*'.#+7#$-+0$
32%%'&)*+4$9*7)*(3>1$R'(('+$)'$-..$)"#3#$%&*'&*)/$-&#-3$-+0$7"-..#+4#3$*3$)"#$+##0$)'$23#$4#+0#&$
3/+7"&'+*3#0E-%%&'-7"#326$ )"-)$ &#7'4+*3#$ 0*,,#&#+)$ 4#+0#&E8-3#0$ &'.#3$ -+0$ 3##@$ )'$ 0*3(-+).#$
4#+0#&$3)#&#')/%#3$-+0$*+#12*)-8.#$4#+0#&$&'.#3>$

A-&)*72.-&$ 4&'2%3$ (-/$ ,-7#$ 4&#-)#&$ &*3@3$ ',$ 4#+0#&E8-3#0$ 9*'.#+7#$ ,'&$ #S-(%.#6$ 02#$ )'$
"-9*+4$8##+$0*3.'7-)#0$,&'($,-(*.*#3$-+0$7'((2+*)*#36$'&$"-9*+4$5*)+#33#0$'&$8##+$#S%'3#0$)'$
9*'.#+7#$327"$-3$7"*.06$&#,24##36$(*4&-+)3$-+0$)"'3#$5*)"$0*3-8*.*)*#3>$T"*.#$)"#$-33'7*-)*'+3$-&#$
7'(%.#S$-+0$3"'2.0$+')$8#$'9#&3*(%.*,*#06$+2(#&'23$3)20*#3$7'+,*&($)"-)$(#+$5"'$5*)+#33$-+0$
#S%#&*#+7#$9*'.#+7#$4&'5*+4$2%$-&#$('&#$.*@#./$)'$23#$9*'.#+7#$-4-*+3)$7"*.0&#+$-+0$5'(#+$.-)#&$*+$
.*,#>3$:9*0#+7#$0#('+3)&-)#3$)"#$*(%-7)$)"-)$#S%#&*#+7*+4$9*'.#+7#$*+$7"*.0"''0$7-+$"-9#$'+$)"#$
23#$ ',$ 9*'.#+7#$ -3$ -+$ -02.)>$ U+)#&4#+#&-)*'+-.$ )&-+3(*33*'+$ <UN!=$ ',$ 9*'.#+7#$ "-3$ 8##+$ -$ (-*+$
)"#'&#)*7-.$7'+3*0#&-)*'+$)'$#S%.-*+$)"#$.*+@$8#)5##+$*+)#&%-&#+)-.$-44&#33*'+$*+$)"#$,-(*./$',$'&*4*+$
-+0$*+)*(-)#$%-&)+#&$9*'.#+7#$<UAV=$*+$3283#12#+)$*+)*(-)#$&#.-)*'+3"*%3>$$

T"*.#$)"#$*+)#&4#+#&-)*'+-.$)&-+3(*33*'+$',$9*'.#+7#$"-3$8##+$*+7&#-3*+4./$0*37233#06$.#33$
-))#+)*'+$"-3$8##+$4*9#+$)'$)"#$*+)#&4#+#&-)*'+-.$)&-+3(*33*'+$',$7-&#4*9*+4$-+0$4#+0#&$#12-.*)/>$
G#3#-&7"$ ,&'($ )"#$ U+)#&+-)*'+-.$ W#+$ -+0$ N#+0#&$ :12-.*)/$ ?2&9#/$ <UWXN:?=$ -+0$ ')"#&$ 3'2&7#3$
3244#3)3$)"-)$8'/3$5"'$#S%#&*#+7#$-$%'3*)*9#$7-&#4*9*+4$*+,.2#+7#$,&'($(#+$*+$)"#$"'23#"'.0$-&#$
('&#$.*@#./$)'$"-9#$4#+0#&E#12*)-8.#$-))*)20#36$('&#$.*@#./$)'$%-&)*7*%-)#$*+$7-&#$5'&@$-+0$.#33$.*@#./$
)'$23#$9*'.#+7#$-4-*+3)$-$,#(-.#$%-&)+#&$.-)#&$'+>3$N*&.3$4&'5*+4$2%$*+$327"$"'23#"'.03$-&#$-.3'$.#33$
.*@#./$)'$8#$3283#&9*#+)$)'$(#+>$$

T"#+$*)$7'(#3$)'$7-&#$5'&@6$0-)-$%&#3#+)#0$*+$3#9#&-.$:;$0#8-)#36$3)20*#3$-+0$3)&-)#4*#3$
3)&#33$)"-)$)"#&#$*3$3)*..$-$%#&3*3)*+4$4#+0#&$4-%>$Y9#&-..6$)"#$.-&4#3)$4#+0#&$4-%$*3$*+$)#&(3$',$%'.*)*7-.$

 
1 Examples of such strategies include the Strategic Engagement for Gender Equality 2010-2015 & Strategic 
Engagement for Gender Equality 2016-2019.  
2 Greene, M. E., & Levack, A. Synchronizing Gender Strategies - A cooperative Model for Improving 
Reproductive Health and Transforming Gender Relations. Interagency Gender Working Group (IGWG), 
2010. Available from: 
https://www.engenderhealth.org/files/pubs/gender/synchronizing_gender_strategies.pdf 
3 Fleming, P. J., McCleary-Sills, J., Morton, M., Levtov, R., Heilman, B., Barker, G. (2015). Risk Factors for 
Men’s Lifetime Perpetration of Physical Violence against Intimate Partners: Results from the International 
Men and Gender Equality Survey (IMAGES) in Eight Countries. PLOS One, 10(5): e0118639. Doi: 
10.1371/journal.pone.0118639 
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#(%'5#&(#+)6$/#)6$)"#$#7'+'(*7$4-%$8#)5##+$(#+$-+0$5'(#+$*3$#S%#7)#0$)'$)-@#$BIZ>I$/#-&3$)'$
7.'3#$ 0#3%*)#$ *(%&'9#(#+)3>$ ?%#7*,*7-../$ *+$ :2&'%#6$ )"#$ U[Y$ #3)*(-)#3$ )"-)$ -)$ )"#$ 72&&#+)$ %-7#6$
4#+0#&$%-&*)/$(-/$8#$&#-7"#0$*+$5#3)#&$:2&'%#$*+$-%%&'S*(-)#./$\B>D$/#-&3$-+0$'9#&$DCC$/#-&3$*+$
:-3)#&+$:2&'%#>$L*,,#&#+7#3$*+$7"*.07-&#$&#3%'+3*8*.*)*#3$7'+)&*82)#$)'$)"#$4#+0#&$4-%3$'83#&9#06$
#3%#7*-../$82)$+')$#S7.23*9#./$)"'3#$&#.-)#0$)'$#(%.'/(#+)$-+0$*+7'(#6$*+$#(%.'/(#+)>4$$T'(#+$
-7&'33$)"#$:;$3%#+0$('&#$)*(#$%#&$0-/$'+$2+%-*0$,-(*./$7-&#4*9*+4$-7)*9*)*#3$)"-+$(#+>5$?27"$-$4-%$
"-3$&#32.)#0$*+$)"#$&#7'4+*)*'+$',$)"#$9-.2#$',$2+%-*0$7-&#$-+0$0'(#3)*7$5'&@$-+0$"-3$#+7'2&-4#0$
(#(8#&$3)-)#3$)'$ )-@#$-7)*'+$)"&'24"$)"#$%&'9*3*'+$ ',$%28.*7$3#&9*7#36$*+,&-3)&27)2&#$-+0$3'7*-.$
%&')#7)*'+$%'.*7*#3$-3$-$5-/$)'$%&'(')#$3"-&#0$&#3%'+3*8*.*)/$5*)"*+$)"#$"'23#"'.0>$$

T"*.#$)"#&#$*3$4&'5*+4$&#7'4+*)*'+$',$)"#$*+)#4&-.$&'.#$)"-)$(#+$%.-/$*+$7"*.0&#+P3$7-&#4*9*+4$
-+0$ )"-)$ ](-33*9#$ 7"-+4#3$ *+$ )"#$ 5'&@%.-7#$ -+0$ *+$ "'23#"'.03$ -&#$ 8&*+4*+4$ 7"-+4#3$ )'$ (#+Q3$
%-&)*7*%-)*'+$-3$7-&#4*9#&3^66$)''$ (-+/$3)*..$ "'.0$)"#$8#.*#,$<(*&&'&#0$*+$&#42.-)*'+=$)"-)$5'(#+$
3"'2.0$8#-&$)"#$4&#-)#&$&#3%'+3*8*.*)/$*+$&#%&'027)*'+6$7-&#4*9*+4$-+0$0'(#3)*7$7"'&#3>$U+$,-7)6$-$
&#7#+)$3)20/$7'+027)#0$*+$)"#$H#)"#&.-+03$"-3$0#('+3)&-)#0$)"-)$('3)$,-)"#&3$-+0$(')"#&3$"-9#$
,#5$3)#&#')/%*7-.$4#+0#&$+'&(3$&#4-&0*+4$)"#*&$&'.#$*+$)"#$"'23#6$#S7#%)$,'&$)"#$&'.#$',$5'(#+$*+$
)"#$7-&#$,'&$)"#*&$7"*.0&#+>7$T'(#+$(23)$"-9#$)"#$&*4")$)'$0#)#&(*+#$5"#+$)'$"-9#$7"*.0&#+6$"-9#$
-77#33$)'$12-.*)/$"#-.)"$3#&9*7#36$-+0$4-*+$#7'+'(*7$*+0#%#+0#+7#6$82)$(#+$(23)$-.3'$8#$#+4-4#0$
-3$-..*#3$*+$32%%'&)*+4$5'(#+Q3$-77#33$)'$3#&9*7#3$-+0$)'$)"#$-8*.*)/$)'$5'&@$'2)3*0#$)"#$"'(#>$!'$
3)&#+4)"#+$)"#$,'2+0-)*'+3$',$-$('&#$#12*)-8.#$0*9*3*'+$',$7-&#4*9*+46$(#+$(23)$8#$#+7'2&-4#0$)'$
)-@#$'+$#12-.$&#3%'+3*8*.*)/$,'&$&-*3*+4$7"*.0&#+$-+0$8&'-0#&$2+%-*0$7-&#$5'&@6$5*)"'2)$)"#$23#$',$
9*'.#+7#6$ -+0$ 7'+)&*82)#$ ('&#$ #12-../$ *+$ 0'(#3)*7$ 5'&@$ -+0$ 3#S2-.$ -+0$ &#%&'027)*9#$ "#-.)"$
(-))#&3>$

!"#$ %23"$ ,'&$ 4#+0#&$ #12-.*)/$ *3$ -$ 4.'8-.$ 7"-..#+4#$ )"-)$ &#12*&#3$ &#32.)3E8-3#0$ 4#+0#&$
)&-+3,'&(-)*9#$ %&'4&-((*+4>$ N#+0#&$ )&-+3,'&(-)*9#$ %&'4&-(3$ -&#$ *+)#&9#+)*'+3$ )"-)$ 7"-..#+4#$
4#+0#&$+'&(3$)'$%&'(')#$7&*)*7-.$&#,.#7)*'+$-+0$7"-+4#$',$)"#$%'5#&$0/+-(*73$)"-)$%#&%#)2-)#$
4#+0#&$4-%3>$Gender synchronized -%%&'-7"#3$)-@#$)"#$4#+0#&$)&-+3,'&(-)*9#$-%%&'-7"$'+#$3)#%$
,2&)"#&$8/$*+)#+)*'+-../$*(%.#(#+)*+4$#,,'&)3$)'$&#-7"$%#'%.#$',$-..$4#+0#&36$3%#7*,*7-../$*+7.20*+4$
(#+$-+0$8'/3$-+0$5'(#+$-+0$4*&.3$',$-..$3#S2-.$'&*#+)-)*'+3$-+0$4#+0#&$*0#+)*)*#3>$!"*3$-%%&'-7"$
23#3$ -$ 3/+7"&'+*_#0$ 3)&-)#4/$ )'$ &#-7"$ -$ 9-&*#)/$ ',$ 3)-@#"'.0#&3$ *+$ &#7'4+*)*'+$ )"-)$ 5#$ -&#$ -..$
*(%-7)#0$8/$-+0$%#&%#)2-)#$"-&(,2.$4#+0#&$+'&(3>8$$

 
4 World Economic Forum. Global Gender Gap Report 2021. Insight Report. Geneva, 2021. Available from: 
https://www.weforum.org/reports/global-gender-gap-report-2021.  
5 Eurostat. “How do women and men use their time - statistics”. Available from: 
https://ec.europa.eu/eurostat/statistics-
explained/index.php?title=How_do_women_and_men_use_their_time_-_statistics&oldid=463738 
6 Levtov, R., van der Gaag, N., Greene, M., Kaufman, M., Barker, G. (2015). State of the World’s Fathers: A 
MenCare Advocacy Publication. Washington, DC: Promundo, Rutgers, Save the Children, Sonke Gender 
Justice, and the MenEngage Alliance. 
7 $Nikkelen, S. & Blécourt, K. (2017). Visies op vaderschap: Een panelonderzoek onder Nederlandse vaders. 
Available from: https://www.rutgers.nl/sites/rutgersnl/files/PDF-
Onderzoek/20170124_Visies_op_vaderschap.DEF.pdf 
8  Greene, M. E., & Levack, A. Synchronizing Gender Strategies - A cooperative Model for Improving 
Reproductive Health and Transforming Gender Relations. Interagency Gender Working Group (IGWG), 
2010. Available from: 
https://www.engenderhealth.org/files/pubs/gender/synchronizing_gender_strategies.pdf 
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!"#$3277#33$',$)"#3#$%&'4&-(3$$7-+$8#$(#-32&#0$*+$0*,,#&#+)$5-/36$82)$*)$*3$*(%'&)-+)$)'$
3##@$)'$2+0#&3)-+0$*,$/'2&$%&'4&-($5'&@36$5"/$*)$5'&@3$-+0$"'5$*)$7-+$5'&@$8#))#&6$-3$5#..$-36$5"-)$
)/%#3$ ',$ *+)#+0#0$ -+0$ 2+*+)#+0#0$7'+3#12#+7#3$ -$ %&'`#7)$ 4#+#&-)#3$ )'$ -..'5$ %&-7)*)*'+#&3$ )'$
&#027#$ "-&(6$ %&'(')#$ 8#+#,*)3$ *+$ )"#$ )-&4#)$ 7'((2+*)*#3$ -+0$ '%)*(*_#$ 37-&7#$ &#3'2&7#3>$
U(%.#(#+)*+4$-$('+*)'&*+4$-+0$#9-.2-)*'+$<WaX=$%.-+$7-+$"#.%$%&'9*0#$)"#3#$*+3*4")3>$$

!"*3$7"-%)#&$*3$0#3*4+#0$)'$ "#.%$4&'2%3$5'&@*+4$ '+$4#+0#&$)&-+3,'&(-)*9#$%&'4&-(3$ )'$
7'+027)$WaX>$b/$82*.0*+4$'+$)"#$#S-(%.#$',$$AXG:H!6$*)$-*(3$)'$%&'9*0#$-$&#-.$5'&.0$#S%#&*#+7#$)'$
"*4".*4")$ )"#$ 8-3*73$ ',$ WaX6$ *+$ -00*)*'+$ )'$ 3%#7*,*7$ 7'+3*0#&-)*'+3$ )"-)$ 3"'2.0$ 8#$ )-@#+$ 5"#+$
7'+ 027)*+4$WaX$',$4#+0#&$)&-+3,'&(-)*9#$%&'4&-(3>$c*&3)6$)"#$7"-%)#&$5*..$*+)&'027#$3'(#$',$)"#$
@#/$7'+7#%)3$',$WaX>$!"#+$5#$0*9#$,2&)"#&$*+)'$)"#$WaX$%&'7#33$',$AXG:H!>$$

A gender-synchronized results-based evaluation 
!
>$'?!=(!@4A'&/$#4A04-!$*'!?&+-&#6!

T"#+$0#3*4+*+4$-$&#32.)3E8-3#0$#9-.2-)*'+$',$-$4#+0#&$3/+7"&'+*_#0$%&'4&-($)"#$,*&3)$3)#%$
*3$)'$4#)$-$7.#-&$*0#-$ ',$)"#$%&'8.#($)"#$%&'4&-($5-+)3$)'$-00&#33$-+0$"'5$/'2&$%&'4&-($5*..$
-00&#33$*)>$U+$)"*3$7'+)#S)6$AXG:H!$d$P&'(')*'+6$ A5-&#+#33$R-*3*+4$-+0$E+4-4#(# +)$ ',$ (#+$*+$
N2&)2&#$T&-+3,'&(-)*'+3$d$5-3$-$%-&)+#&3"*%$)'$%*.')$-$4#+0#&E3/+7"&'+*3#0$-%%&'-7"$-*(#0$)'$
%&'(')#$4#+0#&E)&-+3,'&(-)*9#$-+0$3/+7"&'+*_#0$-%%&'-7"#3$8/$#+4-4*+4$(#+$*+$7'E&#3%'+3*8.#$
%-&#+)*+4$-+0$7-&#4*9*+4$-+0$)"#*&$%-&)*7*%-)*'+$*+$-+$#12-.$3"-&#$',$2+%-*0$7-&#$5'&@$*+$F$:2&'%#-+$
7'2+)&*#3>$b/$0'*+4$)"*36$)"#$%&'`#7)$-.3'$-*(#0$)'$7'+)&*82)#$)'$%&#9#+)$0'(#3)*7$-+0$*+)&-E,-(*.*-.$
NbV>$$

$
!"#$specific objectives ',$)"#$AXG:H!$%*.')$5#&#$)'e$

D> X00&#33$)"#$4-%3$*+$)"#$:;$&#.-)#0$)'$#+4-4*+4$,-)"#&3$*+$7-&#4*9*+4$8/$%&'9*0*+4$)"#$%28.*7$
"#-.)"$3#7)'&$5*)"$)''.3$-+0$)-&4#)#0$)&-*+*+4$)'$%&'(')#$)"#$4&#-)#&$*+9'.9#(#+)$',$8')"$
(')"#&3$-+0$,-)"#&3$*+$(-)#&+-.$-+0$7"*.0$"#-.)">$

B> U+7&#-3#$-5-&#+#33$',$NbV$-+0$)"#$*(%'&)-+7#$',$#+4-4*+4$(#+$*+$)"#$3)&-)#4*#3$)'$7'(8-)$
9*'.#+7#$-4-*+3)$5'(#+$-+0$7"*.0&#+>$

K> U+7&#-3#$4#+0#&$#12*)/$*+$7-&#4*9*+4$-+0$%&'(')#$#+4-4#0$,-)"#&"''0>$$

!"#$expected results$',$)"#$AXG:H!$%*.')$5#&#e$

● U+7&#-3#0$awareness$-+0$activities$'+$ )"#$ *(%'&)-+7#$ ',$ #+4-4*+4$ (#+$ *+$ -7)*9#$
,- )"#&"''0$-+0$4#+0#&E#12*)-8.#$7-&#4*9*+4$)'$%&'(')#$)"#$#&-0*7-)*'+$',$9*'.#+7#$-4-*+3)$
5'(#+$-+0$7"*.0&#+>$

● U+7&#-3#0$engagement$',$(#+$-3$,-)"#&36$('&#$gender-equitable attitudes$-+0$behaviors$
*+$7-&#4*9*+4$-+0$-$0#7&#-3#$*+$9*'.#+7#$-4-*+3)$5'(#+$-+0$7"*.0&#+>$

!'$ &#-7"$ )"#3#$ '8`#7)*9#36$ %&'`#7)$ *(%.#(#+)*+4$ %-&)+#&36$ )'4#)"#&$ 5*)"$ .'7-.$ %-&)+#&3$
%&'9*0*+4$3#&9*7#3$0*&#7)./$)'$,-(*.*#36$*+$A'&)24-.$<A!=6$X23)&*-$<X;=6$U)-./$<U!=$-+0$[*)"2-+*-$<[!=6$$
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0#3*4+#0$-+0$*(%.#(#+)#0$7'+)#S)E3%#7*,*7$-0-%)-)*'+3$',$)"#$A&'4&-($A$(#)"'0'.'4/$0#9#.'%#0$
8/$A&'(2+0' 9$)"&'24"$,'2&$<F=$5'&@$%-7@-4#36$-3$32((-&*_#0$*+$!-8.#$D>$$

Table 1. Description of PARENT work packages (WP) 

WP WP Title Lead 
Partner 

Description 

D$ W-+-4#(#+)$
-+0$
R''&0*+-)*'+ $

R:?$
$

N#+#&-.$(-+-4#(#+)$-+0$7''&0*+-)*'+$',$)"#$%&'`#7)6$
7'((2+*7-)*'+$-+0$0*33#(*+-)*'+$-7)*9*)*#3$

B$ c-)"#&"''0$*+$
)"#$f#-.)"$
?#7)'&$

R:?$ A&'(')*'+$',$"#-.)"$7-&#$%&',#33*'+-.3Q$#+4-4#(#+)$',$
(#+$*+$)"#$"#-.)"$3#7)'&$-+0$%&'(')#$-7)*9#$
,-)"#&"''0>$c'723#3$'+$)"#$*+)#&-7)*'+$8#)5##+$"#-.)"$
%&',#33*'+-.3$-+0$,-)"#&3$,&'($%&#+-)-.$)"&'24"$)'$
%'3)+-)-.$3)-4#3$-+0$"'5$)'$#+7'2&-4#$)"#*&$
%-&)*7*%-)*'+$*+$7-&#4*9*+4$

K$ :+4-4#0$
c-)"#&"''0 $

R:?$ U(%.#(#+)-)*'+$',$#027-)*'+$4&'2%3$,'&$,-)"#&3$-+0$
)"#*&$%-&)+#&36$-3$5#..$-3$')"#&$(#+$#+4-4#0$*+$7-&#$
5'&@$

F$ W'8*.*_*+4$/'2&$
7'((2+*)/ $

R:?$ U(%.#(#+)-)*'+$',$+-)*'+-.$7-(%-*4+3$0#3*4+#0$,'&$
"#-.)"$3#7)'&$-+0$#027-)*'+$5'&@#&3$-+0$-7)*9*3)3$5"'$
-&#$*+)#&#3)#0$*+$0#9#.'%*+4$-+0$*(%.#(#+)*+4$3'7*-.E
-5-&#+#33E&-*3*+4$-7)*9*)*#3$*+$)"#*&$7'((2+*)*#3$)"-)$
%&'(')#$)"#$8#+#,*)3$',$-7)*9#$,-)"#&"''0$-3$-$5-/$)'$
-7"*#9#$4#+0#&$#12-.*)/6$8#+#,*)$7"*.0&#+$-+0$*(%&'9#$
)"#$.*9#3$',$(#+$-+0$5'(#+$

$

!"*3$ (#)"'0'.'4/$ &#7'4+*_#0$ )"#$ +##0$ )'$ 5'&@$ -)$ (2.)*%.#$ .#9#.3$ )"&'24"$ -$ 3#&*#3$ ',$
7'(%.#(#+)-&/$-7)*9*)*#36$*+7.20*+4e$-=$#+4-4#(#+)$$0*&#7)./$5*)"$"#-.)"$7-&#$5'&@#&3$)'$%&#%-&#$
)"#($)'$*+9'.9#$(#+$*+$)"#$"#-.)"$3#7)'&$-+0$%&'(')#$-7)*9#$,-)"#&"''06$8=$4&'2%$#027-)*'+$,'&$
,-)"#&3$-+0$)"#*&$%-&)+#&3$)'$%&'(')#$12#3)*'+*+4$ ',$4#+0#&$+'&(3$ -+0$7"-..#+4*+4$',$4#+0#&E
*+#12*)-8.#$-))*)20#3$-+0$%&-7)*7#36$-+06$7=$7'((2+*)/J$*+3)*)2)*'+-.$('8*.*_-)*'+$-+0$7-(%-*4+3$
,'723#0$'+$%&'(')*+4$-7)*9#$,-)"#&"''0$*+$-+$*+)#&3#7)*'+-.$%#&3%#7)*9#6$0*3%.-/*+4$)"#$0*9#&3*)/$',$
(-372.*+*)*#3$-)$)"#$7'((2+*)/$.#9#.>$!"*3$)"&##E%&'+4#0$-%%&'-7"$2)*.*_#3$-$socio-ecological model 
)'$,'3)#&$-+0$323)-*+$7"-+4#$*+$-))*)20#3$-+0$8#"-9*'2&3$-)$(2.)*%.#$.#9#.3$<c*42&#$D=$-+0$7-)-./3#3$
7"-+4#$8/$3)*(2.-)*+4$7&*)*7-.$&#,.#7)*'+$'+$)"#$3)-)23$12'$-+0$12#3)*'+*+4$',$4#+0#&$3)#&#')/%#3$
<c*42&#$B=>$$

 
9 More information on Program P is available at https://promundoglobal.org/programs/program-p/.  
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Figure 1. Levels of intervention of PARENT. 
$

 
Figure 2. General change model of the Program P methodology. 
 
 
 

!"#$key assumptions$2+0#&./*+4$)"#$%&'`#7)$0#3*4+$5#&#e$
$

● U+)#&3#7)*'+-.*)/$ *3$ &#12*&#0$ )'$ -00&#33$ 0*,,#&#+)$ %'5#&$ &#.-)*'+3$ -+0$ "-3$)'$ 8#$ -.5-/3$
%&#3#+)$*+$)"#$*+)#&9#+)*'+3$-00&#33*+4$4#+0#&$-))*)20#3$-+0$&'.#3>$

● :9#&/'+#$*3$-,,#7)#0$8/$4#+0#&$+'&(3$-+0$-))*)20#3>$N#+0#&$+'&(3$-&#$&#3)&*7)*9#6$+-&&'5$
-+0$2+&#-.*3)*7$-+0$('3)$%#'%.#$,-*.$)'$,2.,*.$)"#3#$&#12*&#(#+)3>$
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● N#+0#&$ -))*)20#3$ -&#$ -+$ 2+0#&./*+4$ 7-23#$ ',$ NbV$ -+0$ 9*'.#+7#$ -3$ -$ (#-+3$ ',$ 7'+,.*7)$
&#3'.2)*'+>$$

● W'0*,*7-)*'+3$ ',$ 4#+0#&$ -))*)20#3$ 7-+$ &#32.)$ *+$ ('0*,*7-)*'+3$ ',$ 4#+0#&$ +'&(3$ -+0$ ',$
8#"-9*'2&3>$$

● !"#$ "#-.)"$ 3#7)'&$ *3$ -+$ -%%&'%&*-)#$ 3%-7#$ ,'&$ 0#.*9#&*+4$ )"#$ %&'4&-($ -+0$ %&'9*0#3$ -$
%&'027)*9#$3%-7#$,'&$%-&)*7*%-+)3$)'$%&'(')#$)"#$%-&)*7*%-)*'+$',$,-)"#&3$*+$7-&#4*9*+4>$$$

● f#-.)"$ %&',#33*'+-.3$ -+0$ (#+$ 5"'$ %-&)*7*%-)#$ *+$ )"#$ *+)#&9#+)*'+$ 5*..$ -%%./$ .#33'+3$ *+$
*+)#&-7)*'+3$*+$)"#*&$0-*./$.*9#3>$$

● :(-+7*%-)*9#$%#0-4'4/6$5"*7"$-..'53$-$&#,.#7)*'+$',$)"#$4#+0#&$&#12*&#(#+)36$*3$%&#9#+)*9#$
)'$9*'.#+7#>$$

R'+3*0#&*+4$ )"#$ -*(3$ ',$ )"#$%&'`#7)$ )'$ %&'(')#$ ('&#$ 4#+0#&E#12*)-8.#$ -))*)20#3$ -+0$
8#"-9*'2&3$-7&'33$*+0*9*02-.3$-+0$7'((2+*)*#36$,'..'5*+4$-+$*+)#&3#7)*'+-.$%#&3%#7)*9#6$)"#$%&'`#7)$
*0#+)*,*#0$-3$(-*+$target groupse$%-&#+)3$-+0$7-&#4*9#&36$%&',#33*'+-.3$5"'$*+)#&-7)$0*&#7)./$5*)"$
)" #3#$,-(*.*#36$-+0$*+3)*)2)*'+3>$!"#$4&'2%36$3"'5+$*+$c*42&#$K6$5#&#$7"'3#+$)' $4-*+$-$8&'-0$&#-7"$
',$-7)'&3$#+4-4#0$*+$)"#$%&'`#7)$5"'$5'&@$*+$9-&*'23$-&#-3$',$4#+0#&E8-3#0$9*'.#+7#$%&#9#+)*'+$
-+0$4#+0#&E#12*)-8.#$7-&#4*9*+4$%&'(')*'+$-+0$-00*)*'+-.$&#.-)#0$-&#-3>$U)$7'9#&#0$-$5*0#$&-+4#$',$
%&',#33*'+-.3$*+$"#-.)"$3#&9*7#$-+0$)"'3#$5"'$5'&@$5*)"$&#,24##3$-+0$7"*.0&#+$5*)"$0*3-8*.*)*#3>$!"#$
*(%.#(#+)*+4$ %-&)+#&3$ *0#+)*,*#0$ ,&'($ 5*)"*+$ #-7"$ 4&'2%$ ',$ 8#+#,*7*-&*#36$ )"#$ 3%#7*,*7$ )-&4#)$
8#+#,*7*-&*#3$)"-)$5'2.0$8#$('3)$&#.#9-+)$*+$)"#*&$7'2+)&/$7'+)#S)3>$$

 
Figure 3. Primary beneficiaries of PARENT. 
$

!"#$professionals &#7#*9#0$)&-*+*+4$'+$)"#(#3$&#.-)#0$)'$4#+0#&6$NbV$%&#9#+)*'+$-+0$)"#$
%&'(')*'+$ ',$ #+4-4#0$ ,-)"#&"''0>$ !"#$ )&-*+*+4$ 5-3$ ,'723#0$ '+$ %&#%-&*+4$ %&',#33*'+-.3$ )'$
*+7'&%'&-)#$ 4#+0#&E3/+7"&'+*_#0$ -%%&'-7"#3$ *+)'$ )"#*&$ %&',#33*'+-.$ &'.#3$ -3$ )"#/$ #+4-4#$ 5*)"$
%-&#+)3J$7-&#4*9#&36$)"#*&$7'..#-42#3$-+0$)"#$*+3)*)2)*'+3$*+$5"*7"$)"#/$-&#$#(8#00#0>$X.)"'24"$TA$
D$ ,'723#0$ '+$ "#-.)"$ %&',#33*'+-.36$ )"#$ 8#+#,*7*-&*#3$ 5#&#$ #S%-+0#0$ )'$ -..'5$ )"#$ *(%.#(#+)*+4$
)#-(3$ )'$ -.3'$ *+7.20#$ 3%#7*-.$ #027-)*'+$ %&',#33*'+-.3$ -+0$ )"'3#$ 5'&@*+4$ 5*)"$ -3/.2($ 3##@#&36$
&#,24##3$-+0$(*4&-+)3$-3$)"#/$0#)#&(*+#0$-%%&'%&*-)#>$$
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U+$-00*)*'+$)'$)"#$5'&@$5*)"$%&',#33*'+-.36$)"#$%&'`#7)$0*&#7)./$#+4-4#0$parents/ caregivers6 
-3$%-&)$',$TA$K6$*+$#027-)*'+$-+0$0*37233*'+$4&'2%3>$$

!"##$%"&"'()*+*&,-'*./ (
X)$)"*3$3)-4#6$AXG:H!$5-3$-$%*.')$%&'4&-($)'$0#9#.'%$-+0$%*.')$-0-%)#0$72&&*72.2(3$8-3#0$

'+$)"#$A&'4&-($A$(#)"'0'.'4/>$!"#$*(%.#(#+)*+4$%-&)+#&3$&#7#*9#0$)&-*+*+43$'+$A&'4&-($A$-+0$
('+*)'&*+4$ -+0$ #9-.2-)*'+>$ !"#/$ 5#&#$ &#3%'+3*8.#$ ,'&$ 7'+027)*+4$ +##03$ -33#33(#+)3$ *+$ )"#*&$
3#))*+43$ -+0$ )"#+$ 0#9#.'%*+4$ )"#*&$ %&'4&-($ 72&&*72.2($ -+0$ *(%.#(#+)-)*'+$ %.-+>$ !"*3$ %&'7#33$
-..'5#0$,'&$)"#$,.#S*8*.*)/$)'$0#9#.'%$-$72&&*72.2($3%#7*,*7-../$0#3*4+#0$)'$-))#+0$)"#$+##03$&#.-)#0$
)'$)"#$%&'(')*'+$',$4#+0#&$#12-.*)/6$#+4-4#0$,-)"#&"''0$-+0$NbV$%&#9#+)*'+$*+$#-7"$.'7-.$7'+)#S)>$ 

0#,1#2'()*&$+*#3(
!"#$ *+)#&9#+)*'+3$ 5#&#$ *(%.#(#+)#0$ -77'&0*+4$ )'$ )"#$ +##03$ ',$ )"#$ 7'+)#S)$ -+0$ #-7"$

7'2+)&/Q3$ *(%.#(#+)-)*'+$ ',$ )"#$ %*.')$ 9-&*#0>$ U)$ *3$ *(%'&)-+)$ )'$ +')#$ )"-)$ #9#&/$ )#-($ "-0$ )'$
3*4+*,*7-+)./$-0`23)$)"#*&$%&'4&-($0#.*9#&/$-3$-$&#3%'+3#$)'$)"#$RYVULEDM$%-+0#(*7$8/$0#9#.'%*+4$
(*)*4-)*'+$%.-+36$8-3#0$'+$)"#$3%#7*,*7*)*#3$',$)"#$.'7-.$7'+)#S)6$)"-)$5#&#$328(*))#0$-+0$-%%&'9#0$
8/$)"#$,2+0#&3>$c'&$#S-(%.#6$*+$Austria )&-*+*+4$7'2&3#3$,'&$"#-.)"$%&',#33*'+-.3$5#&#$0#9#.'%#0$*+$
(2.)*%.#$,'&(-)3e$#E.#-&+*+4$72&&*72.2($-+0$)''.3$<*+$7-3#$*+E%#&3'+$)&-*+*+4$&#(-*+#0$*(%'33*8.#$
02#$)'$RYVULEDM=6$'&$-3$,-7#E)' E,-7#$)&-*+*+43$5*)"$0*,,#&#+)$.#+4)"3$<3"'&)$)&-*+*+43$',$DEB$"'2&3$'&$
.'+4#&$)&-*+*+43$',$B$)'$K$0-/3=>$U+ Portugal, 02#$)'$)"#$%-+0#(*76$-..$"#-.)"$-+0$#027-)*'+$3#&9*7#3$
-0'%)#0$ 3)&*7)$ (#-32&#3$ )"-)$ 0*0$ +')$ %#&(*)$ )"#$ *(%.#(#+)-)*'+$ ',$ *+E%#&3'+$ 5'&@3"'%3$ -+0$
)&-*+*+4$d$5*)"$8')"$"#-.)"$-+0$#027-)*'+$%&',#33*'+-.36$-+0$-.3'$5*)"$,-)"#&3>$X3$327"6$)"#$)#-($
-0-%)#0$)"#$72&&*72.2($)'$8#$*(%.#(#+)#0$)"&'24"$-$9*&)2-.$%.-),'&($5*)"$-..$',$)"#$)-&4#)$4&'2%3>$$

4/5$%2&(!,.6$7*#2/$,.6(
X..$-%%&'%&*-)#$(#-32&#3$5#&#$)-@#+$)'$,'..'5$)"#$:2&'%#-+$R'+9#+)*'+$'+$f2(-+$G*4")3$

-+0$%&#3#&9#$#)"*7-.$%&*+7*%.#3$ ',$ -9'*0*+4$"-&(6$ (-*+)-*+$7'+,*0#+)*-.*)/$ -+0$%&#3#&9#$7'+3#+)$
)"&'24"$9' .2+)-&/$%-&)*7*%-)*'+>$$

b#+#,*7#+7#$d$!"#$%*.')$0#-.)$5*)"$3#+3*)*9#$)"#(#3$&#.-)*+4$)'$)"#$%&*9-)#$.*9#3$',$,-(*.*#3>$
!"#$*(%.#(#+)*+4$%-&)+#&3$-.3'$&#7'4+*_#0$)"-)$)"#$"#-.)"$7-&#$3#))*+4$*)3#.,$7-&&*#3$7'+3*0#&-)*'+3$
',$92.+#&-8*.*)/$-+0$%'5#&$0/+-(*73>$!'$42-&-+)##$)"#$%&*+7*%.#$',$8#+#,*7#+7#6$7&*)*7-.$&#,.#7)*'+$
&#4-&0*+4$ )"#$ #)"*73$ ',$ -00&#33*+4$ 4#+0#&6$ NbV$ %&#9#+)*'+$ -+0$ 7-&#4*9*+4$ '772&&#0$ -('+4$ )"#$
*(%.#(#+)*+4$%-&)+#&3$8#,'&#$-+0$02&*+4$)"#$0#3*4+$',$)"#$72&&*72.->$$

R'+,*0#+)*-.*)/$E$R'+,*0#+)*-.*)/$5-3$-$%&*'&*)/$,'&$)"#$#9-.2-)*'+3$',$)"#$%*.')>$!'$#+32&#$
7'+,*0#+)*-.*)/6$ )"#$ *(%.#(#+)*+4$ %-&)+#&3$ 0*0$ +')$ 7'..#7)$ )"#$ +-(#3$ '&$ -+/$ ')"#&$ *0#+)*,/*+4$
*+,'&(-)*'+$ ',$ %-&)*7*%-+)3$ 5"#+$ 7'..#7)*+4$ 0-)->$ X..$ %-&)+#&3$ 5#&#$ )&-*+#0$ '+$ %&*9-7/$ -+0$
7'+,*0#+)*-.*)/>$X..$ ,'&(3$5*)"$*0#+)*,/*+4$*+,'&(-)*'+$<#>4>$-))#+0-+7#$3"##)36$,*#.0$0*-&*#36$#)7>=$
5#&#$@#%)$3#%-&-)#$,&'($%-&)*7*%-+)3Q$12#3)*'++-*&#$-+0$*+)#&9*#5$&#3%'+3#3>$$

V'.2+)-&/$A-&)*7*%-)*'+$d$X..$%-&)*7*%-+)3$*+9*)#0$)'$%-&)*7*%-)#$5*)"$)"#$%*.')$%&'4&-($5#&#$
*+,'&(#0$)"-)$)"#*&$%-&)*7*%-)*'+$5-3$9'.2+)-&/$-+0$)"-)$)"#/$5'2.0$-.3'$8#$-3@#0$)'$%-&)*7*%-)#$*+$
)"#$#9-.2-)*'+$',$)"#$%*.')$8/$%&'9*0*+4$0-)-$)"&'24"$32&9#/3J$12#3)*'++-*&#3$'&$*+0*9*02-.$J$4&'2%$
*+)#&9*#53>$A-&)*7*%-+)3$*+$TA$B$<*>#>6$"#-.)"$%&',#33*'+-.3=$5#&#$*+,'&(#0$)"-)$)"#/$5'2.0$+')$8#$
+#4-)*9#./$*(%-7)#0$8/$)"#*&$%-&)*7*%-)*'+$'&$+'+E%-&)*7*%-)*'+$8/$32%#&9*3'&3$'&$7'..#-42#3$*+$)"#*&$
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5'&@%.-7#>$A-&)*7*%-+)3$*+$TA$K$<*>#>6$%-&#+)3$J$7-&#4*9#&3=$5#&#$*+,'&(#0$)"-)$)"#*&$12-.*)/$'&$-77#33$
)'$ "#-.)"7-&#$ '&$ ')"#&$ 3#&9*7#3$5'2.0$ +')$ 8#$ *(%-7)#0$ 8/$ )"#*&$ 0#7*3*'+$ )'$ %-&)*7*%-)#$ '&$ +')$
%-&)*7*%-)#$*+$)"#$%*.')$%&'4&-(>$$

f'5#9#&6$02#$)'$)"#$+-)2&#$',$)"#$%&'4&-($-3$-$%*.')$',$+#5$-0-%)-)*'+3$',$-$(#)"'0'.'4/$
-+0$)"#$7&#-)*'+$ ',$+#5$)&-*+*+4$72&&*72.-$-('+4$3(-..$4&'2%3$ ',$8#+#,*7*-&*#36$+')$ -..$%-&)+#&3$
328(*))#0$)"#*&$%*.')3$)'$#)"*7-.$&#9*#5$8'-&03>$$

>$'?!<(!,.#4404-!$*'!'B#.%#$0+4!
!"#$#9-.2-)*'+$0#3*4+$+##03$)'$8#$8-3#0$ '+$)"#$%2&%'3#$ ',$ )"#$#9-.2-)*'+$-+0$5"-)$*3$

%'33*8.#$ 8-3#0$ '+$ )"#$ %&'4&-($ 0#3*4+6$ )*(#.*+#6$ 8204#)$ -+0$ #9-.2-)*'+$ 12#3)*'+3>$ U+$ 4#+#&-.6$
#9-.2-)*'+3$'772&$-)$)"#$#+0$',$)"#$%&'4&-($'&$-)$8#+7"(-&@36$232-../$3%#7*,*7$)&-+3*)*'+$%'*+)3$
02&*+4$)"#$%&'4&-($327"$-3$8#)5##+$%&'`#7)$%"-3#36$)'$0#)#&(*+#$*,$-+0$5"/$)"#$%&'4&-($&#-7"#0$
*)3$ '8`#7)*9#3$ 5*)"$ -$ ,'723$ '+$ )"#$ &#32.)3$ -+0$ 4'-.3>$ !"#&#$ -&#$ 0*,,#&#+)$ )/%#3$ ',$ #9-.2-)*'+3$
0#%#+0*+4$ '+$ )"#$ 12#3)*'+3$ /'2$ 5-+)$ )'$ -+35#&$ -8'2)$ )"#$ %&'4&-($ -+0$ 8-3#0$ '+$ 5"#+$ )"#$
#9-.2-)*'+$5-3$0#3*4+#0>$X.)"'24"$*(%'&)-+)$7'+)&*82)*'+3$7'(#$,&'($*(%.#(#+)-)*'+$('+*)'&*+4$
-+0$ )"#'&#)*7-.$ #9-.2-)*'+36$ *+$ )"*3$ 7"-%)#&$ 5#$ 5*..$ ,'723$ '+$ *(%-7)$ #9-.2-)*'+3$ 23*+4$ 3%#7*,*7$
#S-(%.#3$,&'($AXG:H!>$$

!"#$&#32.)3$',$-$%&'`#7)$-&#$)"#$7"-+4#3$)"-)$7-+$8#$-))&*82)#0$)'$)"#$-7)*9*)*#3$',$)"#$%&'`#7)$
-+0$ )"#$ *(%-7)$ -&#$ )"#$ .'+4E)#&($ &#32.)3>$ !/%*7-../6$ %&-7)*)*'+#&36$ ,2+0#&3$ -+0$ %'.*7/$ (-@#&3$
%&*'&*)*_#$ &#32.)3E8-3#0$ #9-.2-)*'+3$ -3$ )"#/$ 3%#-@$ 0*&#7)./$ ',$ )"#$ #,,#7)*9#+#336$ '&$ )"#$ -8*.*)/$ )'$
-7"*#9#$)"#$*+)#+0#0$&#32.)3$*+$)"#$)-&4#)$%'%2.-)*'+6$',$)"#$%&'`#7)>$U+$-00*)*'+$)'$#,,#7)*9#+#336$
&#32.)3E8-3#0$#9-.2-)*'+3$.''@$-)$')"#&$0'(-*+36$327"$-3$#,,*7*#+7/6$323)-*+-8*.*)/6$-+0$*(%-7)>$!"#$
purpose of the evaluation in the PARENT pilot 5-3$,'&$#-7"$AXG:H!$%*.')$*(%.#(#+)*+4$%-&)+#&3$
)'$7'(%*.#$-+0$-+-./3#$#S*3)*+4$%&'4&-($0-)-$*+$'&0#&$)'$2+0#&3)-+0$)"#$effectiveness of the pilot 
in obtaining its expected results$-+0$)'$42*0#$,2)2&#$*(%.#(#+)-)*'+3$ '&$37-.#E2%>$X3$327"6$)"#$
#9-.2-)*'+$,'723#0$'+$)"#$&#-7"$-+0$#,,#7)*9#+#336$'&$)"#$#S)#+)$)'$5"*7"$)"#$%&'`#7)$-7"*#9#0$)"#$
0#3*&#0$&#32.)36$-+0$)"#$@#/$#9-.2-)*'+$12#3)*'+$5-3e$to what extent were the expected results 
obtained and how? $

!'$0'$)"*36$)"#$#S%#7)#0$&#32.)3$5#&#$8&'@#+$0'5+$*+)'$\$3%#7*,*7$&#3#-&7"$12#3)*'+3e$

D> T"-)$7"-+4#3$7-+$8#$*0#+)*,*#0$*+$awareness$-('+4$<"#-.)"=$%&',#33*'+-.3$'+$)"#$
*(%'&)-+7#$',$#+4-4*+4$(#+$*+$-7)*9#$,-)"#&"''0$-+0$4#+0#&E#12*)-8.#$7-&#4*9*+4$
)'$%&'(')#$)"#$#&-0*7-)*'+$',$9*'.#+7#$-4-*+3)$5'(#+$-+0$7"*.0&#+g$

B> !'$5"-)$#S)#+)$5#&#$activities$&#4-&0*+4$)"#$*(%'&)-+7#$',$#+4-4*+4$(#+$*+$-7)*9#$
,-)"#&"''0$-+0$4#+0#&E#12*)-8.#$7-&#4*9*+4$)'$%&'(')#$)"#$#&-0*7-)*'+$',$9*'.#+7#$
-4-*+3)$5'(#+$-+0$7"*.0&#+$*(%.#(#+)#0g$

K> T"-)$7"-+4#3$7-+$8#$*0#+)*,*#0$*+$)#&(3$',$)"#$engagement of men as fathers$*+$
"#-.)"$3#&9*7#3g$

F> T"-)$7"-+4#3$7-+$8#$*0#+)*,*#0$*+$men’s gender attitudesg$

\> T"-)$7"-+4#3$7-+$8#$*0#+)*,*#0$*+$(#+Q3$behaviour$*+$)#&(3$',$7-&#4*9*+4$-+0$)"#$
23#$',$9*'.#+7#$-4-*+3)$5'(#+$-+0$7"*.0&#+g$
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R'+3*0#&*+4$)"#3#$42*0*+4$&#3#-&7"$12#3)*'+3$,'&$)"#$#9-.2-)*'+6$)"#$,'723$',$)"#$#9-.2-)*'+$
5-3$'+$)5'$4&'2%3$',$)-&4#)$8#+#,*7*-&*#3e$%-&#+)3J$7-&#4*9#&3$a$%&',#33*'+-.3>$c'&$)"*3$7"-%)#&6$
0-)-$5-3$7'+3'.*0-)#0$-+0$3/+)"#3*_#0$,&'($)"#$*(%.#(#+)*+4$%-&)+#&3$)'$"*4".*4")$#S-(%.#3$)"-)$
-+35#&$)"#$&#3#-&7"$12#3)*'+3>$$

b-3#0$'+$)"#$%2&%'3#$',$)"#$#9-.2-)*'+6$)"#$#9-.2-)*'+$(#)"'0'.'4/$7-+$8#$0#)#&(*+#0>$
!"#&#$-&#$(-+/$)/%#3$',$*+0*7-)'&3$-+0$#9-.2-)*'+$0#3*4+3$)"-)$7-+$8#$23#0>$c'&$('&#$*+,'&(-)*'+6 $
%.#-3#$ &#,#&$ )'$ )"#$ 0'72(#+)$ ',$ &#7'((#+0-)*'+3$ ,&'($ -$ %&#9*'23$ 4#+0#&E)&-+3,'&(-) *9#$
%&'4&-((*+4$*+$)"#$:;$<:h;UEi=>10$G#4-&0.#33$',$)"#$)/%#3$',$*+0*7-)'&3$3#.#7)#0$8/$)"#$%&'`#7)$
)#-(6$*+0*7-)'&3$+##0$)'$8#$useful$,'&$/'2&$%&'`#7)$-+0$(##)$)"#$%&-7)*7-.$7&*)#&*-$-33'7*-)#0$5*)"$
)"#$)*(#.*+#6$8204#)6$)#-(6 $-+0$-7)*9*)*#3>$$j'2$3"'2.0$8#$-8.#$)'$7'..#7)$)"#$&#12*&#0$0-)-$,'&$/'2&$
*+0*7-)'&$)"&'24"$)"#$&#-3'+-8.#$-+0$&#3%'+3*8.#$23#$',$&#3'2&7#3>$U+$)"#$7'+)#S)$',$AXG:H!6$)"#$
#9-.2-)*'+$ 3)&-)#4/$ "-0$ )'$ 8#$ *(%.#(#+)#0$ *+$ )"#$ 7'+)#S)$ ',$ )"#$ RYVULEDM$ %-+0#(*7$ 5"*7"$
%&'9*0#0$ -$ 0&-3)*7$ #S-(%.#$ ',$ %&*'&*)*_*+4$ )"#$ *((#0*-)#$ 7'+)#S)$ +##03>$ c'&$ #S-(%.#6$ 3#&9*7#$
%&'9*0#&3$ -+0$ 7-&#4*9#&3$ 5#&#$ %23"#0$ )'$ #S)&#(#$ 3)&#33$ 02&*+4$ )"*3$ %#&*'0$ 5"*7"$ (#-+)$ )"-)$
%&*'&*)*#3$-+0$&#3'2&7#3$3"*,)#0$)'$-00&#33*+4$#33#+)*-.$-+0J'&$#(#&4#+7/$3#&9*7#3>$!"*3$-.3'$(#-+)$
)"-)$('+*)'&*+4$-+0$#9-.2-)*'+$3)&-)#4*#3$"-0$)'$8#$-0`23)#0$)'$,*)$)"#$7'+)#S)>$$

>$'?!9(!16?.'6'4$04-!$*'!'B#.%#$0+4!
U+$ )"#$ AXG:H!$ %*.')6$ -..$ *(%.#(#+)*+4$ %-&)+#&3$ 2)*.*_#0$ +'+E#S%#&*(#+)-.$ 0#3*4+3$ )'$

#9-.2-)#$ )"#*&$ %*.')$ %&'4&-(3>$ !"#$ ('3)$ 7'(('+$ )#7"+*12#$ 5-3$ )"#$ 23#$ ',$ %&#$ -+0$ %'3)E)#3)$
*+3)&2(#+)3>$!"#$7'2+)&/$)#-(3$&#7#*9#0$)&-*+*+4$'+$('+*)'&*+4$-+0$#9-.2-)*'+$)''.36$3%#7*,*7-../$
'+$#9-.2-)*+4$4#+0#&$)&-+3,'&(-)*9#$%&'4&-(3>$Y9#&-..6$)"#$)&-*+*+43$7'9#&#0$3244#3)*'+3$&#4-&0*+4$
&#3#-&7"$0#3*4+$-+0$*+3)&2(#+)$7'+3)&27)*'+6$-%%.*7-)*'+6$-+0$-+-./3*3>$U)$*3$*(%'&)-+)$)'$#(%"-3*_#$
)"-)$#-7"$7'2+)&/$)#-($"-0$)"#$,.#S*8*.*)/$',$0#9#.'%*+4$)"#*&$'5+$7'+)#S)E3%#7*,*7$-0-%)-)*'+$',$
)"#$ *+3)&2(#+)3$ -+0$ 0#3*4+*+46$ *(%.#(#+)*+4$ -+0$-+-./3*+4$)"#$ &#3#-&7">$ X3$ 327"6$ #9-.2-)*'+$
(#)"'0'.'4*#3$9-&*#0$8#)5##+$7'2+)&*#3>$c'&$#S-(%.#6$*+$Austria6$'+./$%'3)E#9-.2-)*'+3$5#&#$23#0$
,'&$#E.#-&+*+4$)&-*+*+4$7'2&3#3$-+0$,'&$3"'&)$)&-*+*+4$2%$)'$'+#$0-/>$$

!'$32%%'&)$)"#$0#9#.'%(#+)$',$)"#$#9-.2-)*'+$)''.36$)"#$A'&)242#3#$)#-($3"-&#0$)"#*&$)''.3$
-3$('0#.36$3%#7*,*7-../$#(%"-3*_*+4$)"#$23#$',$)"#$N#+0#&$:12*)-8.#$W#+$<N:W=$?7-.#$-3$-$)''.$)'$
-33#33$4#+0#&$-))*)20#3>$!"#$N:W$?7-.#$5-3$0#9#.'%#0$*+$BCCD$8/$)"#$A'%2.-)*'+$R'2+7*.Jf'&*_'+3$
-+0$ A&'(2+0'$ 8-3#0$ '+$ 12-.*)-)*9#$ &#3#-&7"$ &#4-&0*+4$ 4#+0#&$ +'&(3$ *+$ G*'$ 0#$ k-+#*&'6$ b&-_*.>$
X.)"'24"$*)$5-3$0#9#.'%#0$*+$)"#$7'+)#S)$',$DlEBM$/#-&E'.0$b&-_*.*-+$(#+6$*)$"-3$8##+$3277#33,2../$
-0-%)#0$5*)"$0*,,#&#+)$-4#$4&'2%3$&-+4*+4$,&'($DC$/#-&3$)'$\M$/#-&36$*+7.20*+4$5'(#+$-+0$4*&.3$*+$
37"''.3$-+0$(*00.#J"*4"$*+7'(#$7'((2+*)*#3$*+$9-&*'23$7'2+)&*#3>$!"#$?7-.#$*+7.20#3$3)-)#(#+)3$
&#.-)#0$)'$4#+0#&$&'.#3$0*9*0#0$*+)'$,*9#$7-)#4'&*#3e$"'(#$a$7"*.0E7-&#O$3#S2-.$&#.-)*'+3"*%3O$"#-.)"$
-+0$?!U$%&#9#+)*'+O$9*'.#+7#O$-+06$"'('%"'8*-$-+0$&#.-)*'+3$5*)"$')"#&$(#+>11$$

 
10 The Engaging Youth in the Promotion of Non-Violent and Equitable Masculinities (EQUI-X) project 
manual provides a chapter exclusively focused on gender-transformative evaluations that provides further 
background on key terms and the theory behind results-based evaluations. The publication is available from: 
http://equixproject.eu/wp-content/uploads/2019/11/Guide-EU.pdf 
11 Pulerwitz J, Barker G. Measuring Attitudes toward Gender Norms among Young Men in Brazil: 
Development and Psychometric Evaluation of the GEM Scale. Men and Masculinities. 2008;10(3):322-338. 
doi:10.1177/1097184X06298778. Available from: https://promundoglobal.org/resources/measuring-attitudes-
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X3$)"#$4.'8-.$%-+0#(*7$',$RYVULEDM$-.)#&#0$)"#$*(%.#(#+)-)*'+$',$)"#$72&&*72.2(6$)"#$data 
collection -.3'$"-0$)'$-0-%)$-77'&0*+4./>$$U+$.*4")$',$)"*3$7"-..#+4#6$)"#$7"-+4#$('0#.$*3$23#0$)'$
*0#+)*,/$&#32.)3$)"-)$3"'2.0$8#$7'&&#.-)#0$5*)"$ )"#$*(%.#(#+)-)*'+$ ',$ )"#$%&'`#7)$ -+0$)"#$('3)$
ethical6$feasible$-+0$methodologically rigorous$3)&-)#4/$3"'2.0$8#$*(%.#(#+)#0$)'$)&/$)'$#3)-8.*3"$
-$7-23-.$&#.-)*'+3"*%$8#)5##+$)"#$%&'`#7)$-+0$)"'3#$&#32.)3>$:-7"$)#-($0#3*4+#0$-+0$*(%.#(#+)#0$
#9-.2-)*'+$3)&-)#4*#3$)'$(##)$)"#$+##03$',$)"#*&$7'+)#S)3>$

$h2-+)*)-)*9#$ *+3)&2(#+)3$ 5#&#$ 23#0$ )'$ -33#33$ 8-3#.*+#$ -+0$ #+0.*+#$ 7"-&-7)#&*3)*73$
<@+'5.#04#6$-))*)20#36$-+0$%&-7)*7#3=$',$"#-.)"$%&',#33*'+-.3$*+$U)-./6$[*)"2-+*-$-+0$A'&)24-.>$Y9#&-..6$
)"#$ )#-(3$ 7'+027)#0$ )"#$ %&#E)#3)$ 9*&)2-../$ 5*)"$ )"#$ %&',#33*'+-.3$ -+0$ 7-&#4*9#&36$ 0*&#7)$
8#+#,*7*-&*#36$8#,'&#$8#4*++*+4$5'&@3"'%36$#027-)*'+-.$3#33*'+36$'&$-+/$ ')"#&$*+)#&9#+)*'+>$ !"#$
%'3)E)#3)3$5#&#$7'+027)#0$-3$#-&./$-3$*((#0*-)#./$-,)#&$)"#$*(%.#(#+)-)*'+$',$)"#$5'&@3"'%3>$L-)-$
-+-./3*3$ 5-3$ -.3'$ 7'+027)#0$ 8/$ #-7"$ *(%.#(#+)-)*'+$ %-&)+#&$ 5"'$ )"#+$ 0#9#.'%#0$ )"#*&$ '5+$
0-)-8-3#36$0-)-8-3#$)#7"+*7-.$+')#3$-+0$7'2+)&/$&#%'&)3>$$

!"*3$%28.*7-)*'+$7'(8*+#3$#-7"$7'2+)&/Q3$&#%'&)3$)'$#S)&-7)$7'+)#S)2-.$*+,'&(-)*'+6$)"#(#3$
-+0$@#/$0-)->$X3$327"6$-$.*(*)-)*'+$',$)"*3$0'72(#+)$*3$)"-)$#-7"$*(%.#(#+)-)*'+$)#-(3Q$-+-./3*3$',$
)"#*&$0-)-$9-&*#0$*+$)#&(3$ ',$ (#)"'03$ -+0$7'(%.#S*)/$ ',$ -+-./3*36$ -+0$)"*3$&#%'&)$5*..$%&*(-&*./$
%&#3#+)$0#37&*%)*9#$-+-./3*3$',$)"#$7'(('+$7'&#$*)#(3>$!"*3$#9-.2-)*'+$*3$32((-)*9#$*+$)"#$-+-./3*3$
',$)"#$#,,#7)*9#+#33$',$)"#$*+)#&9#+)*'+3$-+0$,'&(-)*9#$*+$)"#$%&'027)*'+$',$@+'5.#04#$)'$42*0#$
,2)2&#$*)#&-)*'+3$',$3*(*.-&$%&'4&-(3>$$

>$'?!C(!@4A'&/$#4A04-!$*'!A#$#!
Y+7#$)"#$0-)-$"-3$8##+$7'..#7)#06$)"#$-+-./3*3$+##03$)'$,'723$'+$-+35#&*+4$)"#$#9-.2-)*'+$

12#3)*'+3>$$b#.'5$0-)-$,&'($U)-./6$[*)"2-+*-$-+0$A'&)24-.$"-9#$8##+$23#0$-3$#S-(%.#3$',$"'5$)'$
-+35#&$)"#$#9-.2-)*'+$12#3)*'+3>$!"#$#S-(%.#3$23#$-$9-&*#)/$',$0-)-$7'..#7)*'+$(#)"'03$<!-8.#3$B6$
I$-+0$Z=$5*)"$8')"$12-+)*)-)*9#$-+0$12-.*)-)*9#$)#7"+*12#3>$$

c*&3)6$ 0-)-$ ,&'($Italy$*3$ 23#0$ )'$ -+35#&$ )"#$ #9-.2-)*'+$ 12#3)*'+3$ ,'723#0$ '+$ "#-.)"$
%&',#33*'+-.3$<!-8.#$B=>$!-8.#$B$3"'53$)"#$#9-.2-)*'+$12#3)*'+36$)"#$0-)-$3'2&7#3$-+0$)"#$12#3)*'+3$
23#0$*+$)"#$*+3)&2(#+)3$)'$4-)"#&$0-)-$,&'($"#-.)"$%&',#33*'+-.3>$$

Table 2. Example of PARENT evaluation question data sources related to health professionals from Italy$

Evaluation 
Question 

Data source Questions 

What changes can 
be identified in 
awareness among 
(health) 
professionals on 
the importance of 
engaging men in 
active fatherhood 
and gender-

Questionnaire 
to assess 
healthcare 
workers 
attitudes  

Level of (dis)agreement with the following items: 
-! The involvement of the father / partner during pregnancy visits is 

important 
-! Written protocols promote the involvement of the father / partner during 

the birth process (pregnancy, childbirth, first years of life) 
-! Healthcare facilities should organize meetings for fathers / partners and 

mothers on the birth path 
-! The presence of the father / partner during labour and delivery is 

important 
-! Healthcare facilities should provide specific educational material intended 

 
toward-gender-norms-among-young-men-in-brazil-development-and-psychometric-evaluation-of-the-gem-
scale/ 
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equitable 
caregiving to 
promote the 
eradication of 
violence against 
women and 
children? 

for fathers / partners 
-! Healthcare facilities should allow free access to fathers / partners 
-! Healthcare facilities should provide a changing table in the men's room 
-! Healthcare professionals should encourage the presence of the father / 

partner during the child’s health visits 
-! Posters and pictures on the walls of health facilities should include pictures 

of fathers 
 
Gender attitudes: 
-! It is ridiculous for a boy to play with dolls.  
-! It is the woman's responsibility to avoid pregnancy. 
-! The couple should decide together whether to have a child.  
-! To be a man you need to be strong. 
-! Women have the same right as men to work outside the home. 
-! Changing diapers, giving the kids a bath, and feeding the kids are the 

mothers’ responsibility. 
 
Level of “usefulness” of the following items:  
-! the care of the child and domestic work, between father and mother, are 

shared 

What changes can 
be identified in 
terms of the 
engagement of 
men as fathers in 
health services? 

Questionnaire 
to assess 
healthcare 
workers’ 
practices  
 
Questionnaire 
to identify the 
adoption of 
protocols 
within the 
health centres 

Self-declared frequency of behaviours: 
-! If the mother comes to the antenatal visit alone, I ask about the father / 

partner 
-! When the father / partner is present, I provide information and guidance 

on how he can support the mother during pregnancy 
-! I actively offer information to the father / partner on the [paternity and/or 

parental] leaves available in Italy  
-! I provide information directly to the father / partner on antenatal and 

postnatal care 
-! I encourage the father / partner to be present during labour and delivery 

(after verifying the mother's consent) 
-! I offer guidance on how the father / partner can provide support (physical 

and psychological) to the mother during labour and delivery 
-! I explain to the father / partner how to register the boy or girl in the 

registry office 
-! I talk to the father / partner about the possibility of registering the boy or 

girl with the surname of both parents 
-! When the father / partner is present I encourage his future participation 
-! I record the presence or absence of the father / partner during labour and 

delivery 
-! I provide information to the father / partner on how to support the 

mother during breastfeeding 
-! I encourage skin-to-skin contact between the newborn and the father / 

partner, e.g. during the hospital stay, during the hospitalization in NICU or 
after returning home 

-! I actively invite the father / partner to hold the infant or child in their arms 
-! When the father / partner is present, I provide him with information and 

guidance on the health and development of the child 
-! I promote father / partner participation and fair sharing in all care and 

domestic activities 
 
Protocols adopted by the health centre 
-! Are there written protocols in your facility that involve the father / partner 

during antenatal visits? 
-! Are there written protocols in your facility that involve the father / partner 
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during labour and delivery? 
-! Are there written protocols in your facility that involve the father / partner 

during child health visits? 
-! Is there screening on domestic violence during the birth process in your 

facility? 
-! Is there a treatment path in your facility for cases of domestic violence in 

the birth path? 
 
Open question: As a result of this training, have there been any proactive 
actions by you or by others to involve the fathers? (e.g., protocols, meetings, 
networks between services or with the territory, etc ...) 

$

U+$ )"#$ U)-.*-+$ #S-(%.#6$ DBM$ "#-.)"$ %&',#33*'+-.3$ ,&'($ C$ )'$ FI$ /#-&3$ ',$ %&',#33*'+-.$
#S%#&*#+7#$ <-9#&-4#$ BC>I$ /#-&3=$ -+35#&#0$ )"#$ %&#)#3)$ 12#3)*'++-*&#>$ MD>\m$ <DDl=$ ',$ )"#$
&#3%'+0#+)3$ 5#&#$ 5'(#+$ -+0$ Z>Cm$ <M=$ 5#&#$ (-.#>$ U+$ )"#$ %'3)E)#3)6$ DC\$ "#-.)"$ %&',#33*'+-.3$
%-&)*7*%-)#0>$ H'$ 3)-)*3)*7-../$ 3*4+*,*7-+)$ 0*,,#&#+7#3$ 5#&#$ 0#)#7)#0$ -('+4$ )"#$ 0#('4&-%"*7$
7"-&-7)#&*3)*73$',$)"#$%-&)*7*%-+)3$8#)5##+$)"#$%&#$-+0$%'3)E)#3)3>$$

Table 3. Level of (dis)agreement of health professionals in Italy with gender roles and attitudes (before and after)$

 
 

Item 

Level of (dis)agreement (n, %) 

Pre-test (n= 129) Post-test (n=105) Percentage 
point 

change in 
Agreement Agree or 

totally 
agree 

Disagree 
or totally 
disagree 

Agree or 
totally 
agree 

Disagree 
or totally 
disagree 

The involvement of the father / partner during 
pregnancy visits is important. 

124 (96.1) 3 (2.3) 103 (98.1) 1 (1.0) +2.0 

Written protocols promote the involvement of 
the father / partner during the birth process 
(pregnancy, childbirth, first years of life). 

82 (63.6) 20 (15.5) 64 (61.0) 17 (16.2) -2.6* 

Healthcare facilities should organize meetings 
for fathers / partners and mothers on the birth 
path. 

124 (96.1) 2 (1.6) 104 (99.0) 1 (1.0) +2.9 

The presence of the father / partner during labor 
and delivery is important. 

119 (92.2) 3 (2.3) 104 (99.0) 1 (1.0) +6.8 

Healthcare facilities should provide specific 
educational material intended for fathers / 
partners. 

121 (94.5) 2 (1.6) 103 (98.1) 1 (1.0) +3.6 

Healthcare facilities should allow free access to 
fathers / partners. 

122 (94.6) 2 (1.6) 102 (97.1) 1 (1.0) +2.5 

Healthcare facilities should provide a changing 
table in the men's room. 

108 (83.7) 3 (2.3) 97 (92.4) 0 +8.7 
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Healthcare professionals should encourage the 
presence of the father / partner during the 
child’s health visits. 

126 (97.7) 2 (1.6) 105 
(100.0) 

0 +2.3 

Posters and pictures on the walls of health 
facilities should include pictures of fathers. 

121 (93.8) 2 (1.6) 103 (98.1) 0 +4.3 

It is ridiculous for a boy to play with dolls.  4 (3.1) 117 (90.7) 4 (3.8) 98 (93.3) +0.7* 

It is the woman's responsibility to avoid 
pregnancy. 

3 (2.3) 123 (95.3) 2 (1.9) 101 
(96.2) 

-0.4 

The couple should decide together whether to 
have a child.  

124 (96.1) 2 (1.6) 104 (99.0) 1 (1.0) +2.9 

To be a man you need to be strong. 4 (3.1) 107 (82.9) 3 (3.0) 93 (88.6) -0.1 

Women have the same right as men to work 
outside the home. 

121 (93.8) 4 (3.1) 101 (96.2) 3 (2.9) +2.4 

Changing diapers, giving the kids a bath, and 
feeding the kids are the mothers’ responsibility. 

3 (2.3) 123 (95.3) 1 (1.0) 103 
(98.1) 

-1.3 

$

Table 4. Self-declared frequency of behaviors of health professionals in Italy (before and after)$

 
 

Item 

Self-declared frequency of behaviours (n, %) 

Pre-test (n= 129) Post-test (n=105) Percentage 
point change 
in “Always or 

often” Always or 
often 

Rarely or 
never 

Always or 
often 

Rarely or 
never 

If the mother comes to the antenatal visit alone, I 
ask about the father / partner. 

49 (38.0) 42 (32.5) 52 (49.5) 20 (19.0) +11.5 

When the father / partner is present, I provide 
information and guidance on how he can support 
the mother during pregnancy. 

95 (73.6) 10 (7.8) 77 (73.3) 10 (9.5) -0.3* 

I actively offer information to the father / partner 
on the [paternity and/or parental] leaves available 
in Italy . 

48 (37.2) 57 (44.2) 49 (46.7) 44 (41.9) +9.5 

I provide information directly to the father / 
partner on antenatal and postnatal care. 

71 (55.0) 38 (29.5) 83 (79.0) 14 (13.3) +24.0 

I encourage the father / partner to be present 
during labor and delivery (after verifying the 
mother's consent). 

93 (72.1) 7 (5.4) 77 (73.3) 5 (4.8) +1.2 

I offer guidance on how the father / partner can 
provide support (physical and psychological) to the 
mother during labor and delivery. 

95 (73.6) 8 (6.2) 74 (70.5) 8 (7.6) -3.1* 
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I explain to the father / partner how to register the 
boy or girl in the registry office. 

79 (61.2) 23  (17.8) 64 (61.0) 13 (12.4) -0.2* 

I talk to the father / partner about the possibility 
of registering the boy or girl with the surname of 
both parents. 

35 (27.1) 67 (51.9) 38 (36.2) 43 (41.0) +9.1 

When the father / partner is present I encourage 
his future participation. 

102 (79.1) 15 (11.6) 94 (89.5) 5 (4.8) +10.4 

I record the presence or absence of the father / 
partner during labor and delivery. 

28 (21.7) 42 (32.6) 22 (21.0) 33 (31.4) -0.7* 

I provide information to the father / partner on 
how to support the mother during breastfeeding. 

96 (74.4) 23 (17.8) 83 (79.0) 18 (17.1) +4.6 

I encourage skin-to-skin contact between the 
newborn and the father / partner, eg. during the 
hospital stay, during the hospitalization in NICU or 
after returning home. 

90 (69.8) 17 (13.2) 70 (66.7) 14 (13.3) -3.1 

I actively invite the father / partner to hold the 
infant or child in their arms. 

101 (78.3) 14 (10.9) 89 (84.8) 9 (8.6) +6.5 

When the father / partner is present, I provide him 
with information and guidance on the health and 
development of the child. 

95 (73.6) 10 (7.7) 79 (75.2) 8 (7.6) +1.6 

I promote father / partner participation and fair 
sharing in all care and domestic activities. 

101 (78.3) 15 (11.6) 83 (79.0) 14 (13.3) +0.7 

$
Table 5. Protocols in the health centers as reported by health professionals in Italy (before and after)$

 
Items 

Protocols adopted by the health center (n, %) 

Pre-test (n=129) Post-test (n=105) Percentage 
point change 

in “Yes” 
Yes No Yes No 

Are there written protocols in your facility that 
involve the father / partner during antenatal 
visits? 

12 (9.7) 102 
(82.3) 

9 (8.7) 57 (54.3) -1.0* 

Are there written protocols in your facility that 
involve the father / partner during labor and 
delivery? 

26 (21.5) 89 (73.6) 27 (25.7) 38 (36.2) +4.2 

Are there written protocols in your facility that 
involve the father / partner during child health 
visits?  

19 (15.4) 97 (78.9) 11 (10.5) 57 (54.3) -4.9* 

Is there screening on domestic violence during the 
birth process in your facility? 

47 (36.4) 67 (51.9) 44 (41.9) 25 (23.8) +5.5 

Is there a treatment path in your facility for cases 68 (52.7) 46 (35.7) 66 (62.9) 12 (11.4) +10.2 
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of domestic violence in the birth path? 

$

!"#$0-)-$,&'($U)-./$<!-8.#3$K6$F$-+0$\=$3"'53$)"#$4&#-)#3)$*(%&'9#(#+)$*+$)#&(3$',$"#-.)"$
%&',#33*'+-.Q3$3#.,E&#%'&)#0$8#"-9*'2&36$#3%#7*-../$)"'3#$&#.-)#0$)'$)"#$%&'9*3*'+$',$*+,'&(-)*'+$'+$
-+)#+-)-.J$%'3)+-)-.$7-&#6$%-&#+)-.$.#-9#6$#+7'2&-4#(#+)$',$"*3$7'+)*+2#0$,2)2&#$%-&)*7*%-)*'+6$-+0$
&#4*3)&-)*'+$',$)"#$7"*.0>$!"*3$,*+0*+4$32%%'&)3$AXG:H!Q3$,*&3)$3%#7*,*7$'8`#7)*9#$',$32%%'&)*+4$)"#$
%28.*7$"#-.)"$3#7)'&$5*)"$)"#$)''.3$+##0#0$,'&$)"#($)'$%&'(')#$4&#-)#&$*+9'.9#(#+)$',$8')"$,-)"#&3$
-+0$(')"#&3$*+$(-)#&+-.$-+0$7"*.0$"#-.)">$c&'($)"#$U)-.*-+$0-)-6$3244#3)#0$*(%&'9#(#+)3$*+$,2)2&#$
*)#&-)*'+3$',$AXG:H!$7'2.0$8#$4&#-)#&$-))#+)*'+$)'$)''.3$,'&$,-)"#&3$)'$32%%'&)$)"#*&$,#(-.#$%-&)+#&3$
0*&#7)./6$327"$-3$*+,'&(-)*'+$'+$,-(*./J$%-)#&+*)/$.#-9#$-+0$#(')*'+-.$32%%'&)>$$

U+$4#+#&-.6$)"#$"#-.)"$%&',#33*'+-.3$%&#3#+)#0$4#+#&-../$#12*)-8.#$-))*)20#3$-)$)"#$%&#E)#3)>$
X)$ 8-3#.*+#6$ )"#$ .#-3)$ #12*)-8.#$ -))*)20#3$ 5#&#$ %&#3#+)#0$ 5*)"$ )"#$ *)#(3e$ ]f#-.)"7-&#$ ,-7*.*)*#3$
3"'2.0$%&'9*0#$-$7"-+4*+4$)-8.#$*+$)"#$(#+P3$&''(^$-+0$]!"#$%&#3#+7#$',$)"#$,-)"#&$J$%-&)+#&$02&*+4$
.-8'2&$-+0$0#.*9#&/$*3$*(%'&)-+)^>$b')" $*)#(3$3"'5#0$3*4+*,*7-+)$*(%&'9#(#+)3$*+$-))*)20#3$-)$)"#$
%'3)E)#3)>$$

!"#$ %#&7#+)-4#$ %'*+)$ 7"-+4#3$ *+$ )-8.#3$ K$ )'$ \$ 5*)"$ -+$ -3)#&*3@$ *+0*7-)#$ 7"-+4#$ *+$ -+$
2+0#3*&#0$0*&#7)*'+>$U)$3"'2.0$8#$+')#0$)"-)$2+0#3*&#0$7"-+4#3$5#&#$(27"$3(-..#&$)"-+$)"#$0#3*&#0$
7"-+4#3$-+0$-&#$*+,.2#+7#0$8/$)"#$3(-..$3-(%.#$3*_#3$',$)"#$3-(%.#3>$!"#$%&')'7'.3$*+$)"#$"#-.)"$
3#7)'&3$,-7#0$%-&)*72.-&$7"-..#+4#3$)'$0#3*&#0$7"-+4#3$8#7-23#$)"#$3-+*)-&/$%&#7-2)*'+3$&#.-)#0$)'$
)"#$RYVULEDM$%-+0#(*7$,2&)"#&$.*(*)#0$)"#$%'33*8*.*)*#3$,'&$(#+$)'$#+4-4#$*+$)"#$"#-.)"7-&#$7#+)&#3$
5*)"$)"#*&$%-&)+#&3>$!"*3$7'+)#S)2-.$*+,'&(-)*'+$*3$*(%'&)-+)$,'&$2+0#&3)-+0*+4$)"-)$)"#$4&#-)#3)$
2+0#3*&#0$7"-+4#$5-3$*+$)#&(3$',$%&')'7'.3$)"-)$*+9'.9#$)"#$,-)"#&$*+$7"*.0$"#-.)"7-&#$9*3*)3>$!"*3$
#S-(%.#$"*4".*4")3$)"#$*(%'&)-+7#$',$+')$*+)#&%&#)*+4$/'2&$0-)-$*+$-+$*3'.-)#0$(-++#&>$U+$-00*)*'+$
)'$)"#$*+)#&9#+)*'+$*)3#.,6$)"#$&#32.)3$-&#$*+,.2#+7#0$8/$)"#$#+)*&#$7'+)#S)$*+$5"*7"$)"#$*+)#&9#+)*'+$
5-3$*(%.#(#+)#0>$b')"$)"#$*+)#&9#+)*'+$-+0$)"#$7'+)#S)$.*@#./$*+,.2#+7#0$)"#$.-&4#$*+7&#-3#$3##+$
*+$)#&(3$',$)"#$-0'%)*'+$',$%&')'7'.3$,'&$0'(#3)*7$9*'.#+7#$-3$%-&)$',$)"#$8*&)"$%-)"6$3*+7#$0'(#3)*7$
9*'.#+7#$7'+7#&+3$*+7&#-3#0$-7&'33$)"#$&#4*'+$02&*+4$)"#$7'+,*+#(#+)$(#-32&#3>$$

!"#$ 12#3)*'++-*&#$ -%%.*#0$ )'$ "#-.)"$ %&',#33*'+-.3$ *+$ U)-./$ -.3'$ *+7.20#0$ -+$ '%#+E#+0#0$
12#3)*'+$<]X3$-$&#32.)$',$)"*3$)&-*+*+46$"-9#$)"#&#$8##+$-+/$%&'-7)*9#$-7)*'+3$8/$/'2$'&$8/$')"#&3$)'$
*+9'.9#$)"#$,-)"#&3g$<#>4>6$%&')'7'.36$(##)*+436$+#)5'&@3$8#)5##+$3#&9*7#3$'&$5*)"$)"#$)#&&*)'&/6$
#)7>=^=>$Y,$)"#$&#3%'+0#+)36$FD>Cm$<FK$%#'%.#=$%&'9*0#0$%'3*)*9#$&#3%'+3#36$(#-+*+4$)"-)$7"-+4#3$
"-0$-.&#-0/$8##+$-%%.*#0$'&$&#,#&&#0$)'$-$7'+7&#)#$%.-+>$\M>Cm$<IB$%#'%.#=$&#3%'+0#0$)"-)$-7)*9*)*#3$
"-9#$ +')$ /#)$ 8##+$ *(%.#(#+)#0>$ Y,$ )"#$ &#3%'+0#+)3$ 5"'$ &#%'&)#0$ +'$ +#5$ %&'-7)*9#$ -7)*'+36$
&#-3'+3$%&'9*0#0$5#&#$&#.-)#0$)'$)"#$.*(*)#0$)*(#$3*+7#$)"#$)&-*+*+43$)'$0#9#.'%$-+0$*(%.#(#+)$
+#5$%&'7#33#3$-+0$)"#$8*'3#72&*)/$42*0#.*+#3$&#.-)#0$)'$)"#$%-+0#(*7>$$

Y9#&-..6$)"#$U)-.*-+$,*+0*+43$3244#3)$*+7&#-3#0$-5-&#+#33$-+0$-7)*9*)*#3$'+$)"#$*(%'&)-+7#$
',$#+4-4*+4$(#+$*+$-7)*9#$,-)"#&"''0$-+0$4#+0#&E#12*)-8.#$7-&#4*9*+4$)'$%&'(')#$)"#$#&-0*7-)*'+$
',$9*'.#+7#$-4-*+3)$5'(#+$-+0$7"*.0&#+>$!"#$32%%'&)$,'&$%&')'7'.3$&#.-)#0$)'$ )"#$%&'(')*'+$ ',$
,-)"#&3Q$*+9'.9#(#+)$*+$(-)#&+-.$-+0$7"*.0$"#-.)"6$)"#*&$7&#-)*'+$-+0$*(%.#(#+)-)*'+$-&#$)"#$-&#-3$
5"#&#$7'+)*+2#0$5'&@$)'$,2&)"#&$-09-+7#$3%#7*,*7$'8`#7)*9#$D$',$AXG:H!$3"'2.0$,'723>$$$
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H#S)6$0-)-$,&'($Lithuania -+0$Austria -&#$23#0$)'$-+35#&$)"#$#9-.2-)*'+$12#3)*'+$,'723#0$
'+$-7)*9*)/$*(%.#(#+)-)*'+$<!-8.#$I=>$

Table 6. Example of PARENT evaluation question data sources related to activity implementation in Lithuania$

Evaluation Question Data source Questions 

To what extent were activities regarding the 
importance of engaging men in active 
fatherhood and gender-equitable caregiving to 
promote the eradication of violence against 
women and children implemented? 

Implementation 
records 

What activities were implemented in 
terms of: 
-! Service provider trainings 
-! Fathers/ male caregivers trainings 
-! Communication campaigns 

$

U+$Lithuania6$)"#$*(%.#(#+)*+4$)#-($7'+027)#0$DD$)&-*+*+43$,'&$3'7*-.$5'&@#&3$&#-7"*+4$DB\$
%-&)*7*%-+)3>$!"#$7'2&3#$.'-0$,'&$)"#3#$)&-*+*+43$5-3$BF$"'2&3$)&-*+*+4e$DI$"'2&3$',$?/+7"&'+'23$
.#-&+*+4$ -+0$ l$ "'2&3$ ',$ -3/+7"&'+'236$ *+0#%#+0#+)$ .#-&+*+4>$$!"#$ )#-($ -.3'$ *(%.#(#+)#0$
#027-)*'+-.$4&'2%3$5*)"$,-)"#&3e$B$3#%-&-)#$4&'2%3$-+0$&#-7"*+4$FM$%#'%.#>$!"#$7'2&3#$.'-0$,'&$
,-)"#&3$4&'2%3$5-3$l$"'2&3>$$

!"#$)#-($-.3'$7'+027)#0$)5'$7/7.#3$',$)&-*+*+4$',$)&-*+#&3$)')-..*+4$DM$%-&)*7*%-+)3e$'+#$'+$
B\$ H'9$ BCDM$E$DC$ )&-*+#&3$ -+0$ )"#$ 3#7'+0$E$'+$ BF$ c#8$ BCBC$E$M$ %-&)*7*%-+)3>$ X00*)*'+-../6$ )"#$
[*)"2-+*-+$)#-($7'+027)#0$)"&##$(##)*+43$',$)"#$!#7"+*7-.$X09*3'&/$b'-&0>$$

X3$%-&)$',$)"#$7'((2+*7-)*'+3$7-(%-*4+36$DD$.#-,.#)312$,'&$)"#$%-&#+)3$*+$[!$.-+42-4#$5#&#$
0*3)&*82)#0$ -)$ @*+0#&4-&)#+3$)'$ &#-7"$ )"#$ %-&#+)3>$:9#+$ *+$)"#$ 7'+)#S)$ ',$ )"#$ RYVUL$ .'7@0'5+6$
@*+0#&4-&)#+$0*&#7)'&3$&#%'&)#0$)"-)$ZDF$,-(*.*#3$&#7#*9#0$)"#$(-)#&*-.$*+$)"#$%#&*'0$,&'($X%&*.$)'$
k2+#$BCBC>$X$H-)*'+-.$AXG:H!$c-)"#&"''0$7-(%-*4+$5-3$0#9#.'%#0$*+$-$5'&@3"'%$5*)"$#S%#&)36$
%&#)#3)#06$-+0$.-2+7"#0$)"&'24"$)"#$%&'4&-($5#83*)#6$3'7*-.$(#0*-6$$-$%'07-3)$-+0$5&*))#+$-&)*7.#3$
<8.'43$-+0$+#53%-%#&3=>$$!"#$+-)*'+-.$7-(%-*4+$*+7.20#0$,-)"#&3P$3)'&*#3$5*)"$%*7)2&#3$"*4".*4")*+4$
%'3*)*9#$#S-(%.#3$',$#+4-4#06$7-&*+4$,-)"#&"''0>$W#0*-$('+*)'&*+4$5-3$-.3'$23#0$)'$-+-./3#$"'5$
)"#$)'%*7$',$,-)"#&"''0$5-3$%'&)&-/#0$-7&'33$(#0*-$7"-++#.3$02&*+4$)"#$*+*)*-.$+-)*'+-.$7-(%-*4+>$
X$3#7'+0$+-)*'+-.$7-(%-*4+$,'723#0$'+$8&#-@*+4$)"#$(/)"3$-8'2)$7"*.0$7-&#$-3$)"#$(')"#&3P$(*33*'+$
*+$.*,#6$-+0$"*4".*4")*+4$)"#$8#+#,*)3$',$-7)*9#$,-)"#&3$*+$)"#$&'.#$',$7"*.0E7-&#$,'&$7"*.0&#+$-+0$,'&$
(#+>$

U+$Austria6$B\$#027-)*'+-.$4&'2%3$5*)"$ZB$%-&)*7*%-+)3$<,-)"#&36$,-)"#&3$)'$8#=$5#&#$*(%.#(#+)#0$
#*)"#&$*+E%#&3'+$'&$9*&)2-../>$!"#$,*&3)$I$',$-..$B\$)&-*+*+43$5#&#$3)&27)2&#0$DB$('02.#3$)"-)$5#&#$
'&*4*+-../$ 0#3*4+#0$ )'$ 8#$ -%%.*#0$ *+$ I$ 7'+3#72)*9#$ 0-)#3$ 5*)"$ )5'$ ('02.#3$ %#&$FE"'2& $3#33*'+>$
f'5#9#&6$*)$5-3$+')$%'33*8.#$)'$&#7&2*)$#+'24"$,-)"#&3$,'&$-$%&'4&-($',$)"*3$.#9#.$',$*+)#+3*)/>$!"236$
)"#$3)&27)2&#$-+0$02&-)*'+$',$)"#$,-)"#&Q3$5'&@3"'%3$5#&#$-0-%)#0$)'$-$3*+4.#$3#33*'+$',$2%$)'$B$
"'2&3>$ X.)"'24"$ )"#$ ].'5E*+)#+3*)/^$ 3#33*'+3$ 0*0$ +')$ %&'9*0#$ )"#$ *+E0#%)"$ )&-*+*+4$ '&*4*+-../$
#+9*3*'+#0$8/$)"#$)#-(6$)"#$*(%.#(#+)#&3$"-0$)'$(-@#$3)&-)#4*7$0#7*3*'+3$8-3#0$'+$)"#$7'+)#S)$
-+0$%&*'&*)*#3$',$)"#$-7)*'+>$U)$5-3$3#.#7)#0$)'$%&*'&*)*_#$3%-7#3$',$*+*)*-.$&#,.#7)*'+$-&'2+0$(-372.*+*)/$
-+0$-7)*9#$,-)"#&"''0$,'&$-$4&#-)#&$+2(8#&$',$,-)"#&36$'9#&$('&#$)&-+3,'&(-)*9#$3%-7#3$5*)"$-$

 
12 The educational materials can be found at "))%eJJ4-%>.)J%&'`#@)-*J%-&#+)E9/&*3@2('E+'&(2 E@-*)-E
*3*)&-2@*-+)E*E-)3-@*+4-E)#9/3)#J 
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&#3)&*7)#0$+2(8#&$',$%-&)*7*%-+)3>$X('+4$)"#$&#32.)3$',$)"#$%'3)E3#33*'+$32&9#/6$*)$5-3$,'2+0$)"-)$
('&#$)"-+$lC$%#&7#+)$',$)"#$%-&)*7*%-+)3$5#&#$9#&/$3-)*3,*#0$5*)"$)"#$3#33*'+>$$

!"#$-7)*9*)*#3$*(%.#(#+)#0$8/$)"#$Lithuanian )#-($3"'5$)"-)$-7)* 9*)*#3$'+$)"#$*(%'&)-+7#$
',$#+4-4*+4$(#+$*+$-7)*9#$,-)"#&"''0$-+0$4#+0#&E#12*)-8.#$7-&#4*9*+4$)'$%&'(')#$)"#$#&-0*7-)*'+$
',$ 9*'.#+7#$ -4-*+3)$ 5'(#+$ -+0$ 7"*.0&#+$ 5#&#$ *(%.#(#+)#0$ -3$ #S%#7)#0>$ !"#$Austrian 0-)-$
"*4".*4")3$)"-)$*(%.#(#+)#&3$+##0$)'$8#$,.#S*8.#$)'$-0'%)$-0-%)-)*'+3$)'$(##)$)"#$0#(-+03$',$)"#$
7'+)#S)3$-+0$8#$%&#%-&#0$)'$23#$('+*)'&*+4$0-)-$)'$(-@#$7"-+4#3>$$

c*+-../6$0-)-$,&'($ Portugal *3$23#0$)'$-+35#&$)"#$#9-.2-)*'+$12#3)*'+3$,'723#0$'+$,-)"#&3>$
!-8.#$Z$3"'53$)"#$#9-.2-)*'+$12#3)*'+36$)"#$0-)-$3'2&7#3$-+0$)"#$12#3)*'+3$23#0$*+$)"#$*+3)&2(#+)3$
)'$4-)"#&$0-)-$,&'($"#-.)"$%&',#33*'+-.3>$!"#3#$#9-.2-)*'+$12#3)*'+3$-&#$,'723#0$'+$-33#33*+4$)"#$
AXG:H!$%*.')Q3$&#32.)3$&#.-)#0$)'$*+7&#-3#0$#+4-4#(#+)$',$(#+$-3$,-)"#&36$('&#$4#+0#&E#12*)-8.#$
-))*)20#3$-+0$8#"-9*'2&3$*+$7-&#4*9*+4>$

Table7. Example of PARENT evaluation question data sources related to fathers/ male caregivers from Portugal$

Evaluation 
Question 

Data source Indicators 

What changes 
can be identified 
in men’s gender 
attitudes? 

Questionnaire 
to assess 
fathers’/ male 
caregivers’  
attitudes  

Level of (dis)agreement with the following items: 
-! Men should defend their reputation even with force if necessary. 
-! A gay man is not a real man. 
-! A man who talks too much about his problems, fears or concerns 

does not deserve respect. 
-! A man must always be willing to have sexual relations. 
-! A real man should have as many sexual partners as he can. 
-! A man shouldn’t have to do domestic chores.  
-! It is a woman’s responsibility to avoid getting pregnant. 
-! A woman’s most important role is to take care of her home and 

cook for her family. 
-! Changing diapers, giving the kids a bath, and feeding the kids are 

the mothers’ responsibility. 
-! It is important that a father is present in the lives of his children, 

even if he is no longer with the mother. 
-! It is important to have a male friend that you can talk about your 

problems with. 
-! Prenatal services are only for women 
-! Men’s participation of prenatal services are unnecessary 
-! Men are not well received in prenatal services 

What changes 
can be identified 
in men’s 
behaviour in 
terms of 
caregiving and 
the use of 
violence against 
women and 
children? 

Questionnaire 
to assess men’s 
intended 
behaviours  
 

Self-declared intended behaviours: 
-! Take parental leave when the child is born 
-! Take 15 days or more of parental leave when the child is born 
-! Prepare my child’s bottle or food (even if someone else is 

available to do so) 
-! Change diapers (even if someone else is available to do so) 
-! Give my child a bath (even if someone else is available to do so) 
-! Change my child’s clothes (even if someone else is available to do 

so) 
-! Take care of my child’s health (even if someone else is available 

to do so) 
-! Take my child to medical appointments (even if someone else is 

available to do so) 
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-! Wash clothes (even if someone else is available to do so) 
-! Play with my child (even if someone else is available to do so) 
-! Sweep and do other cleaning chores (even if someone else is 

available to do so) 
-! Prepare food for other adults (even if someone else is available to 

do so) 

$

$U+$)"#$A'&)242#3#$*(%.#(#+)-)*'+$',$AXG:H!6$BK$,-)"#&3$%-&)*7*%-)#0$*+$)"#$A'&)242#3#$
%&#E)#3)3$-+0$DZ$%-&)*7*%-)#0$*+$)"#$%'3)E)#3)3>$Y9#&-..6$)"#$-9#&-4#$-4#$',$,-)"#&3$5-3$KZ>$$

Table 8. Level of (dis)agreement of fathers/ male caregivers in Portugal with gender roles and attitudes (before and after)$

 
 

Item 

Level of (dis)agreement (n, %) 

Pre-test (n= 23) Post-test (n=16) Percentage 
point 

change in 
Agreement Agree or 

totally 
agree 

Disagree 
or totally 
disagree 

Agree or 
totally 
agree 

Disagree 
or totally 
disagree 

A real man should have as many sexual partners 
as he can. 

0 23 (100.0) 0 15 (93.8) 0 

A man who talks too much about his problems, 
fears or concerns does not deserve respect. 

0 21 (91.3) 0 16 (100.0) 0 

A man shouldn’t have to do domestic chores. 0 23 (100.0) 0 16 (100.0) 0 

Men should defend their honor/ reputation even 
with force if necessary. 

2 (8.7) 17 (73.9) 1 (6.3) 13 (81.3) -2.4 

A gay man is not a real man. 0 19 (82.6) 1 (6.3) 14 (87.5) +6.3* 

It is a woman’s responsibility to avoid getting 
pregnant. 

0 21 (91.3) 0 15 (93.8) 0 

A woman’s most important role is to take care of 
her home and cook for her family. 

0 22 (95.7) 0 16 (100.0) 0 

Changing diapers, giving the kids a bath, and 
feeding the kids are the mothers’ responsibility. 

0 23 (100.0) 0 16 (100.0) 0 

It is important that a father is present in the lives 
of his children, even if he is no longer with the 
mother. 

23 (100.0) 0 16 (100.0) 0 0 

It is important to have a male friend that you can 
talk about your problems with. 

19 (82.6) 0 13 (81.3) 1 (6.3) -1.3* 

A man must always be willing to have sexual 
relations. 

1 (4.3) 13 (56.5) 0 12 (75.0) -4.3 

It’s an outrage for a girlfriend to ask her 1 (4.3) 22 (95.7) 0 16 (100.0) -4.3 
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boyfriend to use a condom. 

Prenatal services are only for women. 0 22 (95.7) 0 16 (100.0) 0 

Men’s participation in prenatal services are 
unnecessary. 

0 22 (95.7) 0 15 (93.8) 0 

Men are not well received in prenatal services. 1 (4.3) 13 (56.5) 0 15 (93.8) -4.3 

$

U+$4#+#&-.6$)"#$(-.#$%-&)*7*%-+)3$*+$A'&)24-.$"-0$9#&/$#12*)-8.#$4#+0#&$-))*)20#3>$!"#$*)#(3$
5"#&#$%-&)*7*%-+)3$#S"*8*)#0$.#33$0#3*&-8.#$4#+0#&$-))*)20#3$-)$)"#$%&#E)#3)$5#&#$('3)./$&#.-)#0$)'$
-))*)20#3$-&'2+0$(-372.*+*)/$<5"-)$*)$(#-+3$)'$8#$-$&#-.$(-+$-+0$"'5$&#-.$(#+$3"'2.0$8#"-9#=>$
X.)"'24"$ )"#$ 3-(%.#$ 3*_#$ 5-3$ 9#&/$ 3(-..6$ *)$ 3"'2.0$ 8#$ +')#0$ )"-)$ *)#(3$ &#.-)#0$ )'$ (-372.*+*)/$
<3%#7*,*7-../6$ -&'2+0$ "#)#&'+'&(-)*9*)/$ -+0$ (-.#$ &#.-)*'+3"*%3$ ',$ ]&#-.$ (#+^=$ 3-5$ %#&7#+)-4#$
7"-+4#3$*+$)"#$2+0#3*&#0$0*&#7)*'+>$]W-372.*+*)/^$&#,#&3$)'$&'.#36$8#"-9*'2&-.$%-))#&+36$-+0$,#-)2&#3$
5*)"*+$-$3%#7*,*7$3'7*#)/$7'+3*0#&#0$)'$8#$7"-&-7)#&*3)*7$',$'&$0#3*&-8.#$,'&$(#+$-+0$&#.-)#0$)'$)"#$
*0#-$',$8#*+4$]-$&#-.$(-+>^$!"#$%&#0'(*+-+)$9*#5$',$)"#$7"-&-7)#&*3)*73$)"-)$]&#-.$(#+^$3"'2.0$"-9#$
7"-+4#3$'9#&$)*(#$-+0$%.-7#$-+0$)"#&#$-&#$3#9#&-.$](-372.*+*)*#3^6$'&$%.2&-.$-+0$0/+-(*7$5-/3$)"-)$
(-372.*+#$ +'&(36$ -))*)20#36$ *0#+)*)*#36$ %'5#&$ 0/+-(*736$ -+0$ %&-7)*7#3$ -&#$ .*9#0>13$?'7*-.$
2+0#&3)-+0*+43$ ',$ (-372.*+*)/$ 3*4+*,*7-+)./$ *+,.2#+7#$ %#'%.#Q3$ .*9#3$ -+0$ 72&&#+)6$ "#4#('+*7$
(-372.*+*)/$&#*+,'&7#3$"-&(,2.$3)#&#')/%#3$.*@#$"/%#&3#S2-.*)/6$"#)#&'+'&(-)*9*)/6$-7)*+4$)'24"$-+0$
23*+4$ 9*'.#+7#6$ -+0$ &*4*0$ 4#+0#&$ &'.#3$ *+$ )"#$ "'(#>$ !"#3#$ &*4*0$ *0#-3$ ',$ (#+Q3$ 32%#&*'&*)/$ -+0$
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Table 9. Self-declared intended behaviours of fathers/ male caregivers in Portugal (before and after)$

 Self-declared intentions (n, %) 

 
13 Heilman, B., Barker, G., and Harrison, A., (2017). The Man Box: A Study on Being a Young Man in the 
US, UK, and Mexico. Washington, DC and London: Promundo-US and Unilever. 
14 UN Women. (2016). Self-learning booklet: Understanding masculinities and violence against women and 
girls. 
https://trainingcentre.unwomen.org/RESOURCES_LIBRARY/Resources_Centre/masculinities%20booklet%
20.pdf 
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Behaviour items Pre-test (n=23) Post-test Percentage 
point change 

in “Yes” 
Yes No Yes No 

Take parental leave when the child is born. 18 (78.3) 0 14 (87.5) 2 (12.6) +9.2 

Take 15 days or more of parental leave when the 
child is born. 

7 (30.4) - 6 (37.5) - +7.5 

Prepare my child’s bottle or food (even if someone 
else is available to do so) 

21 (91.3) 2 (8.7) 15 (93.8) 1 (6.3) +2.5 

Change diapers (even if someone else is available 
to do so) 

22 (95.7) 1 (4.3) 16 
(100.0) 

0 +4.3 

Give my child a bath (even if someone else is 
available to do so) 

22 (95.7) 1 (4.3) 15 (93.8) 1 (6.3) -1.9* 

Change my child’s clothes (even if someone else is 
available to do so) 

22 (95.7) 1 (4.3) 16 
(100.0) 

0 +4.3 

Take care of my child’s health (even if someone 
else is available to do so) 

22 (95.7) 1 (4.3) 15 (93.8) 1 (6.3) -1.9* 

Take my child to medical appointments (even if 
someone else is available to do so) 

21 (91.3) 2 (8.7) 15 (93.8) 1 (6.3) +2.5 

Wash clothes (even if someone else is available to 
do so) 

15 (65.2) 8 (34.7) 12 (75.0) 4 (25.0) +9.8 

Play with my child (even if someone else is 
available to do so) 

23 (100.0) 0 16 
(100.0) 

0 0 

Sweep and do other cleaning chores (even if 
someone else is available to do so) 

22 (95.7) 1 (4.3) 16 
(100.0) 

0 +4.3 

Prepare food for other adults (even if someone 
else is available to do so) 

18 (78.3) 5 (21.7) 14 (87.5) 2 (12.5) +9.2 

U+$ )#&(3$ ',$ *+)#+0#0$8#"-9*'2&36$ ('3)$ (#+$ *+)#+0#0$ )'$ %-&)*7*%-)#$ *+$ 7"*.07-&#$ -+0$
0'(#3)*7$)-3@3$#9#+$5"#+$3'(#'+#$#.3#$5-3$-9-*.-8.#$)'$0'$)"#(>$!"#$-7)*9*)*#3$5*)"$)"#$.'5#3)$
*+)#+0#0$ %-&)*7*%-)*'+$ 5#&#$ &#.-)#0$ )'$ 4#+#&-.$ 0'(#3)*7$ )-3@3$ 2+&#.-)#0$ )'$ 7"*.07-&#6$ 327"$ -3$
5-3"*+4$7.')"#3$-+0$%&#%-&*+4$,''0$,'&$')"#&$-02.)3>$!"*3$,*+0*+4$3244#3)3$)"-)$4#+0#&#0$0'(#3)*7$
&'.#3$ (-/$ 7'+)*+2#$ )'$ #S*3)$ #9#+$ 5"#+$ (#+$ %&#3#+)$ 4#+0#&$ #12*)-8.#$ -))*)20#3$ '&$8#"-9*'2&3$
&#.-)#0$)'$7-&#4*9*+4>$c'&)2+-)#./6$-,)#&$)"#$)&-*+*+46$)"#$)-3@3$5*)"$)"#$4&#-)#3)$*+7&#-3#0$*+)#+)$
5#&#$5-3"*+4$7.')"#3$-+0$%&#%-&*+4$,''0$ ,'&$ ')"#&$-02.)36$3244#3)*+4$)"-)$-7)*9*)*#3$0*&#7)#0$-)$
,-)"#&3$*+$)"#$7'+)#S)$',$7"*.07-&#$7-+$-.3'$-00&#33$')"#&$4#+0#&#0$8#"-9*'2&3$*+$)"#$"'23#"'.0>$U+$
)"#$%'3)E3)20/6$(#+$-.3'$5#&#$('&#$.*@#./$)'$*+)#+0$)'$)-@#$%-&#+)-.$.#-9#$-+0$.#-9#$',$D\$0-/3$'&$
4&#-)#&>$$

$
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21(3). Doi: 10.1080/13668803.2017.1307806 
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